Tcu NEW PROGRAM SUBMISSION FORM

Originating Unit: Occupational Therapy

Type of action: Undergraduate program |[] | Graduate program

Online program (hybrid, synchronous, or asynchronous)

Certificate program (if yes, will certificate appear on transcript)O Yes O No

Licensure

[1| External Accreditation Required (outside of SACS)? @ Yes O No

Semester and year course/program will take effect: Jyne 2025

New program title:
Doctor of Occupational Therapy (OTD)

This is a TCU STEM Program () Yes (®) No
Proposed four-letter plan abbreviation (ex. GRAD): OTHP
Proposed 6-digit CIP Code? 51.2306

for reference, please visit: https://nces.ed.gov/ipeds/cipcode/resources.aspx?y=>56

Description of program:

This Doctor of Occupational Therapy (OTD) program will prepare graduates to assist patients limited by physical, cognitive, psychosocial, mental, developmental, and learning disabilities, as
well as adverse environmental conditions, to maximize their independence and maintain optimum health through a planned mix of acquired skills, performance motivation, environmental
adaptations, assistive technologies, and physical agents. Includes instruction in the basic medical sciences, psychology, sociology, patient assessment and evaluation, standardized and
non-standardized tests and measurements, assistive and rehabilitative technologies, ergonomics, environmental health, special education, vocational counseling, health education and
promotion, and professional standards and ethics. Graduates from this program will be eligible to sit for the National Board for Certification in Occupational Therapy (NBCOT) and subsequent
state licensure to practice as registered occupational therapists (OTR/L). This program will be delivered as a traditional on-site program at TCU main campus.

Strategic Plan

This program will be aligned with and support the vision, mission, and strategic plan of TCU and Harris College of Nursing and Health Sciences. Specifically, this
program is aligned with TCU's Vision in Action Goal #1: Strengthen Academic Profile & Reputation ("elevate TCU's profile and reputation through focused and dynamic
academic planning."); and Harris College's mission to "To enhance global health through education, scholarship, and innovation". The program will build upon the
strengths of Harris College and Health Sciences by expanding the doctoral degree options offered by the college in careers that are in high demand and with significant
need. See attached Market Analysis (Appendix Z).

Job Market Need:

According to the Bureau of Labor Statistics, employment of occupational therapists is projected to grow 12 percent from 2022 to 2032, much faster than the average for all occupations. About 9,600 openings
for occupational therapists are projected each year, on average, over the decade. Many of those openings are expected to result from the need to replace workers who transfer to different occupations or exit
the labor force, such as to retire. According the US News and World Report data, occupational therapy is ranked #4 in Best Health Care Jobs and #19 in 100 Best Jobs overall (2023); and boasts only 1.1%
unemployment rate and median annual salary of $93,180. Labor demand for occupational therapists is expected to be strong over the next decade in all three geographic regions. Employment projections for
occupational therapists are expected to outpace the growth of the average occupation in Texas, the Southwest, and nationally. Texas is likely to experience the highest growth for occupational therapy
openings out of all geographic regions, at 20.8 percent over the next ten years. This is compared with only 17.6 percent growth for the average occupation within the state.

Student Demand:

Student demand for doctor of occupational therapy degrees is well above the average for all doctoral degree conferrals in Texas, the Southwest, and nationally.
Demand for OTD degrees is especially strong in Texas, with an annualized growth rate of 48.5% between 2017 and 2021. This is particularly striking when compared
with masters in occupational therapy (MOT) programs, which have only grown at an annualized rate of 1.3 percent. Further, data from the American Occupational
Therapy Association (AOTA) shows a steady increase in enrollment in OTD programs and a decrease in enrollment in MOT programs. See attached Market Analysis
(Appendix Z).

Enrollment Projections (provide brief description here and attach a table as Appendix material):

This program will enroll 3 cohorts (first year; second year; third year) across 3 academic years (Summer/Fall/Spring) with a projected maximum of 30
students per cohort over the 9-semester program; with one admission cycle each year (June). By year 3, there will be ~90 students total enrolled
across the 3 cohorts. The curriculum will begin in the Summer-1l semester, continuing through with planned graduation of each cohort at the end of the
3rd spring semester (total of nine semesters). The curriculum will begin in Summer-Il semester of Year 1. See attached Budget Model (Appendix D).
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TCU-OTD



Total Faculty Publications and Other Scholarly/Creative Activities 

during Previous Five Years (table can be amended as appropriate)

		Faculty Name

		Refereed Papers & Scholarly Journals

		Book Chapters

		Books

		Juried Creative/ Performance

		Patents



		Michael Justiss

		5

		0

		0

		1

		0



		Grace Barlow (New to academia)

		1

		0
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		3
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		Crystal Smith (New to academia)
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		0

		2

		0
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		*See Appendix D (Budget Summary Approved) for Faculty hire roll-out/timeline
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Tcu NEW PROGRAM SUBMISSION FORM

Five-Year Costs and Funding Sources Summary (please submit New Program Budget Form)
Faculty: $1,451,560
Program Staff & Administration: $159,300
Graduate Student Support:
Space & Facility Needs:
Equipment Needs: $263,000

Library Resources: $5,000

Digitally signed by Tracy L. Hull

Signature Dean, TCU Library Tracy L. Hu ” %egg:()?oz4.09.12 10:53:16 Date

Comments

IT Resources: $15,000

Koehler Center for Instruction,
Innovation, and Engagement Resources: Faculty professional development, instructional design, e-ce

Tuition: See attached Appendix D
Tuition Discount Request: See attached Appendix D
Student Fees: See attached Appendix D

Other Funding: n/a

Change in Teaching Load: O Yes @ No

Courses taught via Teaching Overload: G Yes @ No

Will this program affect any other units within the university? O Yes @ No
If yes, submit supporting statement signed by chair of affected unit.



Tcu NEW PROGRAM SUBMISSION FORM

Curriculum:

See Appendix C

Diversity Equity and Inclusion (DEI) Essential Competency Components:
n/a; graduate program

Candidacy and Dissertation/Thesis (if applicable):

n/a; Graduate Professional Program. Students engage in a faculty-mentored, small-group research
thesis project as part of their didactic and complete individualized culminating capstone projects,
predominantly in the domain of program development to impact the profession.

Delivery Modes, Use of Distance Technologies, and Delivery of Instruction:

This entry-level professional doctoral program will develop and implement new courses in a traditional, on-campus/face-face format. Approximately 36 new courses will be developed consisting of the
1st two years as primarily didactic with the 3rd year (3 semesters) of experiential learning. Three Level | experiential (Fieldwork) courses are embedded during the 1st and 2nd years (40 hr. clinical
placements). The 1st two semesters of the experiential curriculum will comprise of Level | experiential (12-week Fieldwork) courses. The final semester (9th) will be dedicated to a 14-week Doctoral
Capstone Experience with individualized culminating project (non-thesis). To facilitate the experiential courses in the final year, students will also engage in online professional development courses

with synchronous and asynchronous elements that align with guidelines/federal regulations and best practice pedagogy. The Koehler Center will provide an initial review to ensure that any new course
is in compliance (email communication available).

Program Evaluation:

see attached Appendix B Assessment Plan & Curriculum Map

Administrative Oversight:

The Doctor of Occupational Therapy (OTD) Program will have a dedicated Director (per ACOTE
standards) to meet the administrative management and oversight responsibilities. The Program
Director will report to the Dean, Harris College of Nursing and Health Sciences.

Faculty:

The Doctor of Occupational Therapy (OTD) Program projected annual enroliment is 30. All full-time faculty teaching in the program must hold a doctoral degree awarded by an institution that is accredited by a USDE regional jting body and be licensed in the State of Texas as Occupational
Therapists. The doctoral degree is not limited to a clinical doctorate in occupational therapy (ACOTE Standard A.2.10). The program budget supports the addition of 9 full-time faculty (with supplemental adjunct/part-time support) upon full enrollment across a three-year enroliment (90 students/year). The

OTD program is seeking pi from the Council for O Therapy Education (ACOTE®) which is asthe agency for therapy education by both the United States Department of Education (USDE) and the Council for Higher
Education Accreditation (CHEA)

An experienced program director was hired as of July 1, 2023 to lead the program through candidacy for and to the and program through full in 2027. In with OT specialty accreditation (ACOTE Standard A.2.13) occupational
therapy faculty must be sufficient in number and must possess the expertise necessary to ensure appropriate curriculum design, content delivery, and program evaluation. The faculty must include individuals competent to ensure delivery of the broad scope of occupational therapy practice (see course

summary); this includes faculty-guided research, planning process courses requiring direct sup for learning Two additional faculty lines and one full-time administrative assistant will be added in
year one; and a rolling plan for 6 additional faculty lines to be added through 2027.

Justification for 9 FTE Faculty: This overall faculty-student ratio of ~1:10 (9:90) is consistent with OT entry-level program management (AOTA Academic Programs Annual Data Report, 2022-2023). In addition to the Program Director's role, two of these FTE faculty lines require partial administrative support
as 1) Academic Fieldwork Coordinator (AFWC) and 2) Doctoral Capstone Coordinator (DCC) to be hired on 6 months prior to Program Candidacy Application (12/14/2024). The AFWC is specifically responsible for the program’s compliance with the fieldwork requirements of Standards Section C.1.0 and is

Program Faculty Productivity: (Doctoral programs only; Appendix material requested):

See Appendix E Program Faculty Productivity Table

Click here to attach a file | attached files can be seen and managed in Acrobat Pro by clicking on
View > Show/Hide > Navigations Panes > Attachments

Collaborative Arrangements (if applicable):

n/a



Tcu NEW PROGRAM SUBMISSION FORM

Program Contact Person (person to contact with questions regarding program or individual completing the form):
Name: Michael D. Justiss, PhD, OTR, FAOTA

Extension: 8050

Email m justiss@tcu.edu

REQUIRED SIGNATURES:
Chair of Originating Unit:
Unit: Occupational Therapy

Endorse Program: @ Yes O No

Name: \ichael D. Justiss, PhD, OTR, FAOTA

Michael D. Justiss. PhD Digitally signed by Michael D. Justiss, PhD,
Signature: \ ' ' OTRIL, FAOTA
OTRIL, FAOTA Date: 2024.09.12 11:04:55 -05'00"

Date:
College/School Curriculum Committee Review:

Curriculum Committee Review Date: 9/16/24
Endorse Program: @ Yes O No

Curriculum Committee Chair Name: Phij| Esposito

. 1 " Digitally signed by Phil Esposito
signature: P N ESPOS ITO /\Date: 2024.08.10 15:58:00 0500
Date: 9/19/24

Dean of Originating Unit:

College/School: Harris College of Nursing and Health Sciences

Endorse Program: @ Yes O No

Name: Lynn K FLahive
i : l Digitally signed by Lynn K Flahive
Signature: Lyn n K Flah IVE pate: 2024.09.20 12:19:44 -0500

Date:



Tcu NEW PROGRAM SUBMISSION FORM

Required Appendices (if applicable):

attached files can be seen and managed in Acrobat Pro by clicking on
View > Show/Hide > Navigations Panes > Attachments

Click here to attach a file

A. Completed and Signed Permission to Plan Form

B. Assessment Plan and Curriculum Map (after approval by the Undergraduate or Graduate Council,
the University Assessment Committee will review and approve these documents prior to approval
from University Council)

C. Course Descriptions and Prescribed Sequence of Courses
D. New Program Budget Form

E. College or Departmental Policy on Faculty Teaching Load
If teaching load policy is set at the departmental level, include that information.

F. Table of Program Full-time and Support Faculty (table template found at
https://gradcouncil.tcu.edu/submission-forms/ or http:/www.ugradcouncil.tcu.edu/)

G. Program Faculty Productivity Tables (table template found at https://gradcouncil.tcu.edu/
submission-forms/

H. Curricula Vitae for Program Full-time Faculty
I. Curricula Vitae for Program Support Faculty

J. Articulation Agreements with Partner Institutions
Include copies of any agreements or Memoranda of Understanding related to the proposed program. These
include formal and sustained arrangements with other universities, private businesses, or governmental
agencies that contribute directly to the proposed program and student research/residency opportunities.

K. List of Specific Clinical or In-Service Sites to Support the Proposed Program, if applicable

L. Letters of Support
Letters from regional and national companies who have made commitments to hire graduates from the
proposed new program are particularly helpful. Also, include statements of support or commitments to
shared research projects from any similar or partner institutions.
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1‘00 NEW PROGRAM PERMISSION TO PLAN FORM

Originating Unit: | Harris College of Nursing & Health Sciences

Type of action: H New program B online program (hybrid, synchronous, or asynchronous)

We encourage consultation with the TCU Office of Institutional Effectiveness and the Koehler Center for
Instruction, Innovation, and Engagement Resources (i.e., if an online or distance learning component is
proposed for the new program) prior to submission of this form.

Semester and year course/program will take effect: | Fg|| 2025

New program title:

Doctor of Occupational Therapy

Description of program:

This will be a three year (9 semester) program leading to a clinical doctorate in Occupational Therapy
(OTD). This program will require initial and sustained accreditation from the Accreditation Council for

Strategic Plan:

This program will be aligned with and support the vision, mission, and strategic plan of TCU and Harris
College. Specifically, this program is aligned with TCU's Vision in Action Goal #1: Strengthen Academic

Job Market Need:

The Bureau of Labor Statistics has indicated that "Employment of occupational therapists is projected to
grow 16 percent from 2019 to 2029, much faster than the average for all occupations.”" Based on BLS

Enrollment Projections:

This program will enroll 3 cohorts (first year; second year; third year) across 3 academic years, with one
admission cycle each year and the curriculum beginning in the summer semester of Year 1.

Five-Year Costs and Funding Sources Summary (please submit New Program Budget Form)

Faculty: |$650,740

Program Staff & Administration: |$141 110

Graduate Student Support: |$112 965

Space & Facility Needs: [TBA - 40% of gross revenue to TCU

Equipment Needs: |$150,000

Library Resources: [$5 000 See Attached Budget Proforma

IT Resources: ($10,000

Tuition: [$2,295,000 @ 30 students x 3 cohorts

Tuition Discount Request: |Program cost: $85,000

Student Fees: | (Embedded in program cost)

Other Funding: |N/A






External Accreditation Required? || Yes No

Change in Teaching Load: Yes || No

Will this program affect any other units within the university? Yes . No

If yes, submit supporting statement signed by chair of affected unit.

Program Contact Person (person to contact with questions regarding program or individual completing
form):

Name: |Lynn Flahive

Extension: | ¢g77

Email: |l.flahive@tcu.edu

REQUIRED SIGNATURES:

Chair of Originating Unit

Unit: [N/A

Endorse Program: Yes No

Name: [N/A

Signature:

Date:

Dean of Originating Unit

College/School: |Harris College of Nursing & Health Sciences

Endorse Program: |(JJj| Yes No

Name: |Christopher R. Watts

Signature: %4'7 ol 72 L‘&C”

Date: 11/17/21






REQUIRED SIGNATURES:

Provost and Vice Chancellor of Academic Affairs:

Unit: |Academic Affairs

Endorse Program: || Yes No

Name: |Teresa Abi-Nader Dahlberg

Signature ; E

Date: |Jan 7, 2022

Instructions

Semester and year course/program will take effect

Indicate anticipated start date for program (enrollment of first class or cohort).

New program title:
Tentative program title as it will appear in the program inventory.

Description of program:
Describe the program.

Strategic Plan

Describe how the proposed program fits into the institution’s mission, vision, and overall strategic
plan. Explain how the proposed program builds on and expands upon TCU’s existing recognized
strengths.

Job Market Need

Demonstrating the need for additional graduates in the field is vital. Provide your plan for gathering short- and
long-term evidence to support the need for graduates in the region, Texas and/or U.S. job markets. Supporting
evidence can come from the Bureau of Labor Statistics, Texas Workforce Commission, professional
association data, and other documented data sources to create a supply/demand analysis.

Enrollment Projections

Provide an estimate of the cumulative headcount enrollment for the first five years of the proposed program
(Year 1, Year 2, etc.). Include summer enrollments, if relevant, in the same year as fall enrollments
(Summer, Fall, and Spring). Enrollment projections should be realistic and based on demonstrable student
demand. Projections should account for student attrition, graduation rates, and part-time students.

Five-Year Costs and Funding Sources Summary

Provide an overview of new and reallocated costs for the proposed program. Refer to the New Program
Budget Form to determine program costs over a five-year period and potential revenue. Include the New



tdahlberg

Stamp





Program Budget Form in your submission of this form. The New Program Budget Form will be considered
tentative at this stage of the process and a new form will need to be included in the submission of the
complete package if permission to proceed is granted.

Adding a new degree program will result in some start-up cost to the university. Total funding for the
proposed program should meet or exceed total costs by the end of the first five years. Sufficient justification
should be provided to explain why continual university support of a new program is vital to the mission of
the university if a program is not self-sustaining at the end of the first five years.

Faculty salaries include all faculty assigned to the proposed program. If an existing faculty member is
reassigned to the program, the salary is reflected as a reallocated cost. New faculty salaries need to be
competitive for the discipline, and figures should include start-up costs in proportion to the new faculty
member’s allotted time in the proposed program. Faculty salaries should also include benefits. If the
proposed program will hire new T/TT or NTT faculty (part-time or full-time), it is a new cost.

Reallocation of Existing Resources includes the salary of faculty reassigned who may be partially or
wholly reallocated to the new program. Explain how the current teaching obligations of those faculty are
reallocated and include any faculty replacement costs as program costs in the budget. If substantial funds
are reallocated, explain how existing undergraduate and graduate programs will be affected.

Program staff and administration costs include all institutional costs associated with running the program,
including amounts associated with the Dean’s office, Chairperson’s office, Institutional Research, and
other administrative costs. Program staff include specific costs associated with the new program. This
includes the additional staff needed to organize applications, prepare for the proposed program, and for
general administration of the proposed program. If the enrollments in the proposed program are projected
to be large, the associated costs related to clerical/staff may also be more. New staff or purchases of new
equipment should be adequate to support the stated goals and enrollments for the proposed program. Other
program costs identified in the proposal should be realistic.

Graduate student support costs (graduate assistantship, teaching assistantship, and research assistantship)
are identified either as new or reallocated costs, as appropriate. Any reallocation of graduate student
support should include an explanation of impact on program having their funds diverted and it should be
understood that the funds will not be replaced. Any graduate student support requests for terminal degree
programs should be at a competitive rate and include health insurance costs.

Funding sources are typically tuition and fees, endowments, federal funding, and other funding (such as
awarded grants). The total projected income of tuition and fees, and private funds will allow the proposed
program to become self-sufficient within five years.

Federal Funding (In-hand only) refers to federal monies from grants or other sources currently in hand. Do
not include federal funding sought but not secured. If anticipated federal funding is obtained, at that time
it can be substituted for funds designated in other funding categories. Make note within the text of the
proposal of any anticipated federal funding.

Tuition and Fees includes revenue generated by the institution from student tuition and fees.

Include amount of tuition discount or amount of tuition if a reduction in tuition will be requested.
Justification for tuition discount/reduction will need to be provided.

Other Funding category may include auxiliary enterprises, special endowment income, or other extramural
funding.





External Accreditation

Indicate if discipline has a national accrediting body or if it is projected that national accreditation will be
needed within the next five years.

Change in Teaching Load

Indicate if faculty participation in this program will require a change in their teaching load (increase or
decrease).
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Student Learning Outcome 2



The Student Learning Outcomes Assessment Plan (SLO Assessment Plan) documents student learning outcomes and assessment plans for any new undergraduate and graduate degree program, certificate program, minor, and distance education program (online-only modality).

After receiving approval from the respective Undergraduate or Graduate Council, the University Assessment Committee will review this SLO Assessment Plan.

For programs with more than five student learning outcomes, please continue the outcomes toward the end of this document.

Please contact the Office of Institutional Effectiveness (Phone: 817-257-4169) for additional tools and information for writing effective student learning outcomes. If an online or distance learning component is proposed for the new program, please consult with the Koehler Center for Instruction, Innovation, and Engagement Resources (Phone: 817-257-7434).



Name of Program: Doctor of Occupational Therapy (OTD) Program

Department: Occupational Therapy

College: Harris College of Nursing and Health Sciences

Program’s Goal or Mission Statement (Please demonstrate alignment across program, college/school, and university mission:

		TCU 

Mission Statement

		Harris College 

Mission Statement 

		OTD Program Mission Statement



		To educate individuals to think and act as ethical leaders and responsible citizens in the global community through research and creative activities, scholarship, service, and programs of teaching and learning offered through the doctoral level.



		To impact global health through equitable, accessible, and inclusive education, scholarship, and innovation.

		To prepare our graduates as transformative, culturally competent, life-long learners demonstrating excellence in leadership, ethics, practice and scholarship to promote full participation in meaningful occupations, health and wellness for individuals, groups and populations.





Student Learning Outcomes (SLO): 

Though the OTD program will have goals and objectives designed to facilitate its implementation and operation, its plans will clearly delineate student learning outcomes for the program as a whole and its underlying courses. The following are student learning outcomes for the OTD program based upon Accreditation Council for Occupational Therapy Education (ACOTE®) Standards.

A graduate from an ACOTE-accredited doctoral-degree-level occupational therapy program must:

· Meet foundational requirements: As part of a broad foundation in liberal arts and sciences, including biological, physical, social and behavioral sciences, to meet the needs of individuals and communities, students will be able to employ logical thinking, critical analysis, clinical reasoning and problem-solving to demonstrate oral and written communication skills, innovative use of computer technology, knowledge of human structure and function, awareness of social development and apply the use of statistics to interpret tests and measurements. (Objectives B.1.1-B.1.4. in ACOTE Standards)

· Theoretical perspectives and tenets of occupational therapy: Students will be able to Apply, analyze, and evaluate scientific evidence, theories, models of practice, and frames of reference that underlie the practice of occupational therapy to guide and inform interventions for persons, groups, and populations in a variety of practice contexts and environments; Analyze and evaluate occupational therapy history, philosophical base, theory, and sociopolitical climate and their importance in meeting society’s current and future occupational needs as well as how these factors influence and are influenced by practice; Recognizing the importance of activity analysis in the process of formulating intervention plans will be an emphasis for student learning. (Objectives B.2.1-B.2.12. in ACOTE Standards)

· OT screening, evaluation and intervention plan: To analyze, synthesize, evaluate and diagnose problems related to occupational performance and participation, students will be able to use evidence-based reasoning to select appropriate tools, both standardized and non-standardized; analyze psychometric properties of assessment tools; evaluate occupational performance across all areas of occupation; distinguish between roles of occupational therapists and occupational therapy assistants; make appropriate client referrals; interpret test results; and document services to assure accountability, reimbursement and need for services. In accordance with the Occupational Therapy Practice Framework, students will learn to develop occupation-based intervention plans and strategies from the level of individual to population-based interventions in traditional and emerging practice environments. Intervention planning will be based on appropriate theoretical approaches, information acquired via occupational profiles, evaluation of client factors — body function and structure strengths/weaknesses, performance patterns, contextual issues, activity demands, and performance skills. Students will be able to choose appropriate therapeutic activities, learn the value of therapeutic use of self, modify environments, incorporate assistive technologies, and fabricate needed orthoses and train clients in areas of mobility and transfer, feeding and eating, and activities of daily living. Students will educate clients as needed and safely use superficial thermal and mechanical modalities as preparatory measures to improving occupational performance. (Objectives B.3.1-B.3.22. in ACOTE Standards)

· Context of service delivery and management of occupational therapy services: Students will Identify, analyze, and evaluate the influence of contextual factors and current federal, state, and local policy issues and structures on the delivery of occupational therapy services for persons, groups, or populations to promote and advocate for policy development and social systems as they relate to the practice of occupational therapy. They will be able to compare and contrast differences in service delivery systems, including health care, education, community and social systems. They will be able to discuss the impact of socioeconomic and political influences on occupational therapy and advocate for changes in policies and systems to address society’s occupational needs. They will integrate national and international resources in education, research, and practice and policy development. Students will be able to identify and evaluate how contextual factors affect service delivery and management of services; awareness of how federal and state laws guide service delivery; understanding of the requirements for licensing and certification, documentation and reimbursement; and the essential nature of competency-based procedures for legal and ethical supervision of occupational therapy personnel, non-occupational therapy personnel and fieldwork students. Students will demonstrate the ability to design and write program development plans for the provision of occupational therapy services to individuals and populations. (Objectives B.4.1.-B.4.9 in ACOTE Standards)

· Evidence-based practice (Scholarship):  Students will be able to articulate the importance of knowledge development for the profession; locate, critique and interpret research evidence; apply research literature to make evidence-based practice decisions; use and interpret basic descriptive, correlational and inferential quantitative statistics and code; analyze and synthesize qualitative data; and demonstrate an understanding of the grant process. Students will complete a culminating project that involves the design of a scholarly proposal, implementation and documentation of the study. (Objectives B.5.1.-B.5.4 in ACOTE Standards)

· Fieldwork education: Through a carefully coordinated process of fieldwork, students will be able to apply concepts learned in the classroom to practice settings under careful supervision of trained and qualified occupational therapy practitioners. Gradation of time spent, responsibilities and expectations placed on students will be provided through assignment, first to fieldwork level I and then to fieldwork level II experiences across a wide range of settings and practice areas. (Objectives C.1.1.-C.1.16. in ACOTE Standards)

· Doctoral Capstone component: Through completion of a professional portfolio, a doctoral experiential component, and evaluation and dissemination, students will demonstrate leadership and advanced skills in one or more of the following areas: clinical practice, research, administration, program development and evaluation, policy development, advocacy, education or leadership. Upon completion of all course work, fieldwork and doctoral experiential requirements, students will be prepared to take the National Board for Certification in Occupational Therapy examination, thereby qualifying them for state licensure and practice of occupational therapy at the entry level. (Objectives D.1.1.-D.1.7. in ACOTE Standards)

SYLLABUS TEMPLATE – EXAMPLE OF COURSE DOCUMENTATION OF OUTCOMES:

		ACOTE Standard (*)

		Description

		Outcome 
measures (**)



		B.1.4.

		Demonstrate knowledge and appreciation of the role of sociocultural, socioeconomic, and diversity factors and lifestyle choices in contemporary society. Course content must include, but is not limited to, introductory psychology, abnormal psychology, and introductory sociology or introductory anthropology.

		(8) Discussion



		B.5.19.

		Apply the principles of the teaching–learning process using educational methods to design experiences to address the needs of the client, family, significant others, colleagues, other health providers, and the public.

		(1) Assignment #1

(8) Discussion



		B.6.6.

		Utilize national and international resources in making assessment or intervention choices and appreciate the influence of international occupational therapy contributions to education, research, and practice. 

		(1) Assignment #4

(8) Discussion



		B.8.9.

		Demonstrate an understanding of the process of locating and securing grants and how grants can serve as a fiscal resource for research and practice. 

		(1) Assignment #5

(8) Discussion



		B.9.2.

		Discuss and justify how the role of a professional is enhanced by knowledge and involvement in international, national, state, and local occupational therapy associations and related professional associations. 

		(1) Assignment #2

(8) Discussion



		B.9.12.

		Describe and discuss strategies to assist the consumer in gaining access to occupational therapy services. 

		(1) Assignment #3

(8) Discussion



		*	Accreditation Standards for a Doctoral Degree Educational Program of Occupational Therapists (Effective July 31, 2025)



		**	ACOTE Outcome Measure Key: 1=Assignment; 2=Lab test; 3=Objective test; 4=Essay test; 5=Project; 6=Presentation; 7=Demonstration; 8=Other (specify)





Review of these SLOs reveals they are measurable and the associated results will provide a basis for monitoring program effectiveness and progress. These learning outcomes not only reflect the priorities of the department, they serve as guides for student learning outcomes in program-related courses. Furthermore, these program SLOs are aligned with and will contribute to HCNHS goal attainment. The SLOs are also aligned with Office of Institutional Effectiveness goals.







	[image: ]Student Learning Outcomes Assessment Plan



Student Learning Outcome 2





Continue learning outcome on this page.

Student Learning Outcome #1: The student will be able to explain “the influence of social factors on an individual’s mind or behavior, and to the interrelation of behavioral and social factors [ACOTE C.1.7.]

Area: Critical Thinking

Measure: Fieldwork site student performance

Evaluation Tool: OTHP 66201 Level IA Fieldwork site student performance evaluation

Identify and Describe the Methodology

List the course where the program will collect data: 

[bookmark: _Hlk171348330]OTHP 66201 Level I Fieldwork in OT (A): The Academic Fieldwork Coordinator or Educator will submit completed Level IA Student Performance Evaluation (through TCU LMS or OTD Program management system) to include how an activity at the setting helped to improve a client’s social factors and how the improvement in social factors affected the behavioral health of the client.

Frequency of collection: Spring I semester 

Describe how the department will use and disseminate the Findings to program faculty: Student Outcome data is maintained by the Academic Fieldwork Coordinator (AFWC) as instructor of record for OTHP 66201 Level I Fieldwork in OT (A); summary data is held in Department Course Folder for faculty access and presented/reviewed at standing spring (end of semester) faculty meetings.

[bookmark: _Hlk117149432]Student Learning Outcome #2: Student will design a treatment session reflecting Evidence-based Practice and current occupational therapy practice.

Area: Critical Thinking

Measure: Fieldwork site student performance

Evaluation Tool: OTHP 66211 Level IB Fieldwork Treatment Plan Assignment 

Identify and Describe the Methodology

List the course where the program will collect data: 

OTHP 66211 Level I Fieldwork in OT (B): The Academic Fieldwork Coordinator will collect the assignments submitted by students through the TCU LMS. 

Frequency of collection: Fall II semester

Describe how the department will use and disseminate the Findings to program faculty: Student Outcome data is maintained by the Academic Fieldwork Coordinator (AFWC) as instructor of record for OTHP 66211 Level I Fieldwork in OT (B); summary data is held in Department Course Folder for faculty access and presented/reviewed at standing fall (end of semester) faculty meetings.

Student Learning Outcome #3: Student will develop practice competency as an entry-level occupational therapist

Area: Critical Thinking

Measure: Fieldwork site student performance

Evaluation Tool: OTHP 77616 Level IIB Fieldwork Performance Evaluation (FWPE) 

Identify and Describe the Methodology

List the course(s) where the program will collect data:  

OTHP 77616 Level II Fieldwork in OT (B): The Academic Fieldwork Coordinator will collect the FWPE submitted by site Fieldwork Educators through the OTD Program Management System. 

Frequency of collection: Fall III semester

Describe how the department will use and disseminate the Findings to program faculty: Student Outcome data is maintained by the Academic Fieldwork Coordinator (AFWC) as instructor of record for OTHP 77616 Level II Fieldwork in OT (B); summary data is held in Department Course Folder for faculty access and presented/reviewed at standing fall (end of semester) faculty meetings.
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Texas Christian University (TCU)

Doctor of Occupational Therapy (OTD) Course Descriptions

OTHP 55805	Applied Functional Anatomy (5 credits)

Teaches the anatomy, structure and function of the human body pertaining to occupational performance utilizing a virtual 3D anatomy platform; a systems model approach including, but not limited to musculoskeletal, neurological, respiratory, cardiovascular, integumentary, urogenital and digestive systems.

OTHP 55814	Applied Neuroscience for the Occupational Therapist (4 credits; Fall)

Teaches the structure and function of the human nervous system (neuroanatomy and neurophysiology); a neuroscience systems model approach including, but not limited to understanding of the somatosensory, motor, cognitive, and vestibular systems related to occupational performance across the lifespan. Includes rehabilitation management for neurologically-based health conditions commonly seen across the lifespan and how these conditions impact occupational performance.

OTHP 55824	Functional Biomechanics and Kinesiology for the Occupational Therapist (4 credits; Fall) Teaches the basis for understanding and evaluating human movement using biomechanical principles and analysis. This leverages the foundational structure and function knowledge gained from Applied Functional Anatomy focused toward the neuromusculoskeletal system related to occupational performance. Laboratory components provide competency in goniometric measurement and manual muscle testing.



OTHP 55833	Conditions in Occupational Performance (3 credits; Spring)

Provides symptomology, etiology, medical and rehabilitation management for health conditions commonly seen across the lifespan and how these conditions impact occupational performance.



OTHP 55903    Introduction to Occupational and Rehabilitation Science Theory (3 credits)

Introduction to the profession of Occupational Therapy. Conceptualization evaluation and synthesis of existing models of practice, frames of reference, and theories in occupational therapy as part of the rehabilitation sciences; intro to activity analysis.

OTHP 66013	Occupational Performance Assessment and Evaluation (3 credits; Fall)

Teaches the foundational concepts for the evaluation process in Occupational Therapy practice; use of standardized assessments, understanding of psychometric properties and measurement theory.



OTHP 66023	Professional Reasoning and Communication in Occupational Therapy (3 credits; Fall) Teaches application of professional and reflective reasoning, documentation, communication (oral and written), and learning styles to support the therapeutic process, knowledge translation and professional development.



OTHP 66201	Level I Fieldwork in Occupational Therapy (A) (1 credit; Spring)

Students synthesize knowledge and demonstrate professional skills and foundational competency of the occupational therapy process through guided observation and participation in clinical practice settings supervised by professionals; Placements range across a variety of practice settings (e.g., pediatrics/schools, hospitals, nursing homes, rehab facilities, home health or mental health settings). Prerequisite for Level II Fieldwork. 40hr week.

OTHP 66211	Level I Fieldwork in Occupational Therapy (B) (1 credit; Fall)

Students synthesize knowledge and demonstrate professional skills and foundational competency of the occupational therapy process through guided observation and participation in clinical practice settings supervised by professionals; Placements range across a variety of practice settings (e.g., pediatrics/schools, hospitals, nursing homes, rehab facilities, home health agencies or mental health settings). Prerequisite for Level II Fieldwork. 40hr week.



OTHP 66221	Level I Fieldwork in Occupation Therapy (C) – (1 credit, Spring) 

		Students synthesize knowledge and demonstrate professional skills and foundational competency of the occupational therapy process through guided observation and participation in clinical practice settings supervised by professionals; Placements range across a variety of practice settings (e.g., pediatrics/schools, hospitals, nursing homes, rehab facilities, home health agencies or mental health settings). Prerequisite for Level II Fieldwork. 40hr week.



OTHP 66403	Principles of Rehabilitation Engineering and Assistive Technology in Occupational Therapy (3 credits; Spring)

This course teaches on the theory and science of assistive technology practice in occupational therapy; human factors and technology interface with contextual implications across the lifespan; including the appropriate use of physical agent modalities.

OTHP 66413	Functional Cognition and Occupational Therapy (3 credits; Fall)

Provides understanding for the theoretical and neurological foundations (body function and structure) of cognition and perception related to functional and occupational performance. Students will use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat cognitive and perceptual-based limitations related to occupational performance.

OTHP 66503	Participation and Wellness in OT (3 credits; Fall) Students learn about enabling clients to maximize their capacity to participate in life activities that are important and meaningful to them, to promote overall health and wellness; leveraging the importance of habits and routines; self-management, risk/prevention for disability, impact of health literacy; for individuals, families and society.



OTHP 66514	Pediatric Theory and Practice in Occupational Therapy (4 credits; Spring)

Students learn how to use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat pediatric-based limitations related to occupational performance; pediatric populations: infants, children, and adolescents.



OTHP 66524	Integrated Approaches to Physical Disability and Neuro-Rehabilitation in OT (4 credits; Spring)

Students learn how to use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat neurological and disability-based limitations related to occupational performance.

OTHP 66533	Mental Health Theory and Practice in Occupational Therapy (3 credits)

Students learn how to use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat psychosocial and mental health-based limitations related to occupational performance; group dynamics, therapeutic use of self and self-management.



OTHP 66543	Principles of Orthopedics in Occupational Therapy (3 credits)

[bookmark: _Hlk167183550]Provides the foundational concepts for design, fabrication, application and fitting of orthoses used to enhance occupational performance and participation. Students will use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat upper extremity limitations related to occupational performance; including the appropriate use of physical agent modalities.

OTHP 66553	Geriatric Theory and Practice in Occupational Therapy (3 credits; Fall)

Students will learn how to use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat Adult/Older adult-based limitations related to occupational performance.



OTHP 66563	Occupations of Work and Industry (3 credits; Fall)

Students will learn how to use evidence-based reasoning to analyze, synthesize, evaluate, diagnose, and treat work/vocational-based limitations related to occupational performance with an emphasis on environmental assessment, ergonomics, occupational safety and health, industrial/occupational rehabilitation and ecological validity.

OTHP 66603	Principles of Research in Occupational Therapy (3 credits; Spring)

An introduction to the research process in occupational and rehabilitation science; understanding and application of qualitative and quantitative methodologies, descriptive and inferential statistics, levels of evidence and research design.



OTHP 66612	Evidence Based Practice and Translational Research in Occupational Therapy (2 credits) Students will demonstrate scientific and clinical reasoning in occupational therapy assuring practice is evidence-based. By developing critical thinking skills, critically evaluating the literature, and following the tenants of best practice students become contemporary practitioners. Presentations of evidence-based practice outcomes is an expectation.

OTHP 66802	Guided Research I in Occupational Therapy (2 credits; Fall)

Students will integrate research knowledge for developing and designing a faculty-guided research project; Develop a problem and purpose statement with supporting research questions to be addressed; literature review and proposed methodology for engaging in scholarly research and plan for knowledge translation.

OTHP 66812	Guided Research II in Occupational Therapy (2 credits; Spring)

Students engage in knowledge translation by discussing and disseminating their research findings; results, conclusions, impact on practice and direction for future research.



OTHP 77012	Case-Based Learning I (2 credits; Fall)

This course utilizes standardized patient case simulation to integrate learned knowledge for further developing clinical reasoning skills and evaluate treatment alternatives for persons with occupational performance limitations across the lifespan.

OTHP 77023	Case-Based Learning II with IPE Seminar (3 credits; Spring)

CBL-II: This course utilizes standardized patient case simulation to integrate learned knowledge for further developing clinical reasoning skills and evaluate treatment alternatives for persons with occupational performance limitations across the lifespan. Interprofessional Education (IPE) Seminar: Students engage in interprofessional collaborative competencies learning respect for the unique cultures, values roles and responsibilities of other health professionals; demonstrating professional communication for effective interprofessional teamwork.



OTHP 77503	Leadership and Management in Healthcare for the Occupational Therapist (3 credits; Spring)

This course examines the leadership and management opportunities for the occupational therapist as they deliver services in both traditional healthcare and community-based settings. Leadership models, collaborative communication, supervision, managed care, managerial functions, professionalism, ethics, and public policy are emphasized.



OTHP 77512	Program Development and Evaluation (2 credits; Spring)

Provides students with the foundation and principles for conducting a needs assessment and literature review for guiding their doctoral capstone experience with individualized project. Program development models, forms of assessment/evaluation outcomes, dissemination and program/policy improvement will be emphasized.

OTHP 77522	Principles of Teaching and Transformative Learning in Occupational Therapy (2 credits; Fall)

Provides the foundation of teaching and learning theories and methodologies; developing a teaching philosophy; pedagogy and andragogy.



OTHP 77606	Level II Fieldwork in Occupational Therapy (A) (6 credits; Fall)

Prerequisite: OTHP 66201, OTHP 66211 & OTHP 66221. Students will engage in a 12-week clinical experience to develop practice competency as an entry-level occupational therapist. Placements range across a variety of practice settings (e.g., pediatrics/schools, hospitals, nursing homes, rehab facilities, home health agencies or mental health settings).

OTHP 77616	Level II Fieldwork in Occupational Therapy (B) (6 credits; Fall)

Prerequisite: OTHP 77606 Level II Fieldwork in Occupational Therapy (A). Students will engage in a 12-week clinical experience to develop practice competency as an entry-level occupational therapist. Placements range across a variety of practice settings (e.g., pediatrics/schools, hospitals, nursing homes, rehab facilities, home health agencies or mental health settings).



OTHP 77703	Elective – Advanced and Emerging Practice Skills (3 credits; Spring)

This course provides advanced experiential, clinical, & didactic educational experiences

designed to complement the student’s area of interest in a variety of practice and emerging practice areas (traditional and nontraditional).



OTHP 77711	Professional Seminar in Occupational Therapy I (1 credit)

Students reflectively explore leadership topics supporting the advancement of the profession in areas such as clinical skills, research, administration, program development and evaluation, policy development, advocacy, education and leadership; integrating knowledge from prior coursework and their Level II Fieldwork to inform their professional development plan and map their Doctoral Capstone Experience with Project.

OTHP 77721	Professional Seminar in Occupational Therapy II (1 credit; Fall)

Students reflectively explore leadership topics supporting the advancement of the profession in areas such as clinical skills, research, administration, program development and evaluation, policy development, advocacy, education and leadership; integrating knowledge from prior coursework and their Level II Fieldwork to inform their professional development plan and map their Doctoral Capstone Experience with Project.



OTHP 77801	Comprehensive Exam for the Occupational Therapist (1 credit; Fall)

Students complete a formative competency assessment demonstrating their readiness for entry level practice with summary performance report for informing a study-plan for National Board Exam.



OTHP 77907	Doctoral Capstone Experience (7 credits; Spring)

Students will independently engage in a mentored 14-week, in-depth professional Doctoral Capstone Experience which encompasses one or more of the following areas of focus: clinical skills, research skills, administration, program development and evaluation, policy development, advocacy, education and leadership; to fit their professional development goals.



OTHP 77912	Professional Development Seminar for the Occupational Therapist (2 credits; Spring) Students will conduct a summative review and disseminate the outcomes of their innovative experience to faculty, peers and future colleagues; evaluation of their Doctoral Capstone Project and demonstrate synthesis of advanced knowledge developed throughout the curriculum.


Students pursuing TCU's Doctor of Occupational Therapy (OTD) can expect to be in the program for a minimum of nine (9) academic semesters or three

(3) academic years. The educational program consists of academic coursework, two full-time supervised fieldwork experiences and a 14-week Doctoral Capstone Experience with Project. The fieldwork experiences will comprise of two twelve (12) week sessions occurring during the Summer and Fall semesters the final year of study. Further, the Doctoral Capstone Experience with Project will occur in the Spring semester of the final year of study. At the successful conclusion of all academic requirements OTD students will be qualified to sit for the national OT certification exam (NBCOT).



		Texas Christian University Entry-Level OTD Curriculum (105 credits)



		

		Summer 1 (8 credits) 2025

		Fall 1 (17 credits) 2025

		Spring 1 (18 credits) 2026



		Year 1

(43 credits)

		OTHP 55903: Introduction to Occupational and Rehabilitation Science Theory (3 Cr.)

OTHP 55805: Applied Functional Anatomy (5 Cr.)

		OTHP 55814: Applied Neuroscience for the OT (4 Cr.)

OTHP 55824: Functional Biomechanics and Kinesiology for OT (4 Cr.)

OTHP 66503: Participation and Wellness in OT (3 Cr.) 

OTHP 66013: Occupational Performance Assessment and Evaluation (3 Cr.)

OTHP 66023: Professional Reasoning and Communication in OT (3 Cr.)

		OTHP 66514: Pediatric Theory and Practice in OT (4 Cr.)

OTHP 55833: Conditions in OT (3 Cr.)

OTHP 66603: Principles of Research in OT (3 Cr.)

OTHP 66430: Principles of Rehabilitation Engineering and Assistive Technology in OT (3 Cr.)

OTHP 66524: Integrated Approaches to Physical Disability and Neuro-Rehabilitation in OT (4 Cr.)

OTHP 66201: Level I Fieldwork in OT (A) (1 Cr.)



		

		Summer 2 (8 credits) 2026

		Fall 2 (14 credits) 2026

		Spring 2 (14 credits) 2027



		Year 2

(36 credits)

		OTHP 66533: Mental Health Theory and Practice in OT (3 Cr.)

OTHP 66612: Evidence-Based Practice and Translational Research in OT (2 Cr.)

OTHP 66543: Principles of Orthopedics in OT (3 Cr.)



		OTHP 66553: Geriatric Theory and Practice in OT (3 Cr.)

OTHP 66563: Occupations of Work and Industry (3 Cr.)

OTHP 66802: Guided Research I in OT (2 Cr.)

OTHP 66413: Functional Cognition in OT (3 Cr.)

OTHP 77012: Case-Based Learning I (2 Cr.)

OTHP 66211: Level I Fieldwork in OT (B) (1 Cr.)

		OTHP 77503: Leadership and Management in OT (3 Cr.)

OTHP 77512: Program Development and Evaluation (2 Cr.)

OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 Cr.)

OTHP 66812: Guided Research II in OT (2 Cr.)

OTHP 77023: Case-Based Learning II with IPE Seminar (3 Cr.)

OTHP 66221: Level I Fieldwork in OT (C) (1 Cr.) 



		

		Summer 3 (7 credits) 2027

		Fall 3 (10 credits) 2027

		Spring 3 (9 credits) 2028



		Year 3

(26 credits)

		OTHP 77606: Level II Fieldwork in OT (A) (6 Cr.)

OTHP 77711: Professional Development Seminar in OT I (1 Cr.)

		OTHP 77616: Level II Fieldwork in OT (B) (6 Cr.)

OTHP 77721: Professional Development Seminar in OT II (1 Cr.)

OTHP 77522: Principles of Teaching and Transformative Learning in OT (2 Cr.) 

OTHP 77801: Comprehensive Exam for the Occupational Therapist (1 Cr.)

		OTHP 77907: Doctoral Capstone Experience (7 Cr.)

OTHP 77912: Professional Development Seminar for OT (2 Cr.)








New Academic Program Budget Form

Unit Name Harris College
Program Name Doctor of Occupational Therapy Program Levell Graduate |
College Harris College
Prepared by Dean Chris Watts, PhD Start Up Start Up
Year -1 Year 0 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 TOTALS NOTES
Fiscal Year 2023-2024 | 2024-2025 | 2025-2026 | 2026-2027 | 2027-2028 | 2028-2029 | 2029-2030 | 2030-2031
REVENUES
Enrollment Students Cohort A 25 25 25 75
Students Cohort B 26 26 26 78
Students Cohort C 30 30 30 90
Students Cohort D 30 30 30 90
Students Cohort E 30 30 60
Students Cohort F 30 30
Tuition Total # of students 25 51 81 86 90 90 423
Fees For consumable supplies of clinical / lab courses $7,000 $15,000 $22,500 $22,500 $22,500 $22,500 Assume fees $250 per student per year for clinicals
Tuition ($105,000 / 3) - Cohort A $42,000 $36,750 $26,250 $105,000
Tuition ($105,000 / 3) - Cohort B $42,000 $36,750 $26,250 $105,000
Tuition ($108,000 / 3) - Cohort C $43,200 $37,800 $27,000 $108,000
Tuition ($108,000 / 3) - Cohort D $43,200 $37,800 $27,000 $108,000
Tuition ($111,000 / 3) - Cohort E $44,400 $38,850 $111,000
Tuition (§111,000 /3) - Cohort F $44,400 $111,000
Tuition Increase 3.0% 3.0% 3.0% 3.0% 3.0% 9 semester program: F -S-Su-F-S-Su-F-S-Su
Tuition revenue (Total) 1,050,000 | 2,010,750 | 2,907,750 | 3,112,500 | 3,276,000 | 3,307,500 12,357,000
[Tuition-Based, Endowed Scholarships , Fees, efc. [
JTOTAL (100%) PROJECTED REVENUES [ o o 1,057,000 | 2,025,750 | 2,930,250 | 3,135,000 | 3,298,500 | 3,330,000 12,357,000
Direct Costs
Personnel
Salaries & Wages & Benefits (See Personnel tab) 202,760 460,238 757,087 1,116,699 1,417,914 1,525,989 1,570,860 1,617,077 8,668,624
Adjuncts 12,000 25,000 40,000 40,000 40,000 40,000 197,000
SUBTOTAL - PERSONNEL COSTS 202,760 460,238 769,087 | 1,141,699 | 1,457,914 | 1,565989 | 1,610,860 | 1,657,077 8,662,864
Library Recourses
Journals, books, recordings, etc. 1,000 1,000 1,000 1,000 1,000 1,000 6,000
Operating Costs
Tuition Reduction Request (%)
Tuition Reduction Discount Request (per credit hour)
Total Tuition Reduction Request
Graduate Research/Teaching Assistant Request
Total Tuition and Stipend - - - - - - - -
Materials
Instructional Materials 15,000 100,000 85,000 85,000 85,000 85,000 455,000
Textbooks 34,000 63,750 85,000 85,000 85,000 85,000 437,750
Office/Program Supplies 5,000 25,000 25,000 25,000 25,000 25,000 130,000
Equipment
Capital Equipment Purchase (if applicable) 100,000 100,000 100,000 50,000 20,000 20,000 20,000 410,000
Non-capital equipment Purchase 20,000 20,000 20,000 20,000 20,000 20,000 120,000
Equipment Rental - - 10,000 10,000 10,000 10,000 40,000
Space & Facility (including renovation) Needs
Contract Services (if FTE not directly hired)
Direct Administrative Support 2,500 2,500 2,500 2,500 2,500 2,500 15,000
Course Design & Program Development 2,500 2,500 2,500 2,500 2,500 2,500 15,000
Marketing 1,500 1,500 1,500 1,500 1,500 1,500 9,000
IT & Tech Support 3,000 3,000 3,000 3,000 3,000 3,000 18,000
Course Preparation & Maintenance 4,000 4,000 4,000 4,000 4,000 4,000 24,000
Student Support Services 4,000 4,000 4,000 4,000 4,000 4,000 24,000
Lease Cost - - - - - - -
SUBTOTAL - NON-PERSONNEL COSTS - 100,000 192,500 327,250 293,500 263,500 263,500 263,500 1,703,750
TOTAL DIRECT COSTS 202,760 560,238 961,587 | 1,468,949 | 1,751,414 | 1,829,489 | 1,874,360 | 1,920,577 8,446,036
TCU REVENUE SHARE @ 30% 30% 317,100 607,725 879,075 940,500 989,550 999,000 4,732,950
RESIDUAL NET REVENUE/(LOSS) OVER EXPENSES (202,760)| _ (660,238) (97,087) 229,551 885,336 | 1,042,011 | 1,160,640 | 1,145,923 3,503,376

Revised: FW/March 12, 2021
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APPENDIX F

Faculty Roster Form

Qualifications of Full-Time and Part-Time Faculty

Name of Institution:  Texas Christian University (TCU)

Name of Primary Department, Academic Program, or Discipline:  Doctor of Occupational Therapy (OTD) Program

Academic Term(s) Included:  Summer I - Spring III (9 semesters) Over 3 years

Date Form Completed:  June 2025

		1

		2

		3

		4



		NAME (F, P)

		COURSES TAUGHT

Including Term, Course Number & Title, Credit Hours 
(All course are graduate-level: G)

		ACADEMIC DEGREES & COURSEWORK

Relevant to Courses Taught, Including 
Institution & Major

		OTHER QUALIFICATIONS & COMMENTS

Related to Courses Taught



		1 - Michael D. Justiss, PhD, OTR/L Occupational Therapist Registered (OTR) (F)

.5 FTE teaching

Chair/Program Director

Hired July 2023

		Summer:	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

	OTHP 77801: Comprehensive Exam for the OT (1 cr.)

Spring:	OTHP 66430: Principles of Rehabilitation Engineering and Assistive Technology in OT (3 Cr.)

                    OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for
the OT (2 cr.)

		University of Florida, PhD
Major: Rehabilitation Sciences
Minor: Gerontology

      Graduate Certificate: Gerontology

University of Notre Dame
Executive Certificate in Leadership and Management

Duquesne University
Master of Occupational Therapy (MOT)

University of Pittsburgh, BS Neuroscience

University of Pittsburgh, BS Medical Technology

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas)

8 years of documented experience in the field of occupational therapy as per ACOTE Standards A.2.1.-2.2.





		2 - Grace Franko Barlow, OTD, OTR/L Occupational Therapist Registered (OTR), (F)

Professional Practice Faculty/Academic Fieldwork Coordinator (AFWC)

Hired June 2024

.75 FTE teaching

		Summer:	OTHP 55903: Introduction to Occupational and Rehabilitation Science Theory (3 cr.)

	OTHP 77606: Level II Fieldwork in OT (A) (6 cr.)

Fall:	OTHP 66023: Professional Reasoning and Communication in OT (3 cr.)

	OTHP 66211: Level I Fieldwork in OT (B) (1 cr.)

	OTHP 77616: Level II Fieldwork in OT (B) (6 cr.)

Spring:	OTHP 66201: Level I Fieldwork in OT (A) (1 cr.)

	OTHP 66524: Integrated Approaches to Physical Disability and Neuro-Rehabilitation in OT: (4 cr.)

                    OTHP 66221: Level I Fieldwork in OT (C) Education Abroad option (1 cr.)























		Washington University in St. Louis, OTD

     Occupational Therapy

Pediatric-School-based Systems OT experience



		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas) 

2 years documented experience in OT; experience as fieldwork educator per ACOTE Standards for Academic Fieldwork Coordinator (AFWC) A.2.3; responsible for management and administration of Fieldwork (ACOTE Standards C.1.0)



		
1

		2

		3

		4



		NAME (F, P)

		COURSES TAUGHT

Including Term, Course Number & Title, Credit Hours 

(All course are graduate-level: G)

		ACADEMIC DEGREES& COURSEWORK

Relevant to Courses Taught, Including 
Institution & Major

		OTHER QUALIFICATIONS & COMMENTS

Related to Courses Taught



		3 - Crystal Smith, OTD, OTR/L Occupational Therapist Registered (OTR) (F) 

Professional Practice Faculty/Doctoral Capstone Coordinator (DCC)*

Hired June 2024

.75 FTE teaching

		Summer:	OTHP 66533: Mental Health Theory and Practice in OT (3 cr.)

Fall:	OTHP 66413: Functional Cognition and OT (3 cr.)

	OTHP 77012: Case-Based Learning I (2 cr.)

Spring:	OTHP 55833: Conditions in OT (3 cr.) 

                   OTHP 77512: Program Development and Evaluation (2 Cr.)

                   OTHP 77023: Case-Based Learning II with IPE Seminar (3 Cr.)

	OTHP 77907: Doctoral Capstone Experience (7 Cr.)

		University of Texas Medical Branch (UTMB), OTD, Occupational Therapy

Lamar University, Master of Arts, Major: English

University of Texas Medical Branch (UTMB), Bachelor of Science in Occupational Therapy

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas) 



3 years of documented experience in the field of occupational therapy per ACOTE Standards for Doctoral Capstone Coordinator (DCC) A.2.4.

*Similar to AFWC Position above, DCC is responsible for management and administration of Doctoral Capstone Experience with Project. (ACOTE Standards D.1.0.)



		4 - TBD

Occupational Therapist Registered (OTR) (F) Tenure-track Faculty 

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire June 2025

1.0 FTE



		Summer:	OTHP 55805: Applied Functional Anatomy (5 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 66013: Occupational Performance Assessment and Evaluation (3 cr.)

	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 66514: Pediatric Theory and Practice in OT (4 cr.)

	OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for 
the OT (2 cr.)

		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT)

 

Licensed Occupational Therapist (State of Texas) - Eligible










		1

		2

		3

		4



		NAME (F, P)

		COURSES TAUGHT

Including Term, Course Number & Title, Credit Hours 

(All course are graduate-level: G)

		ACADEMIC DEGREES& COURSEWORK

Relevant to Courses Taught, Including 
Institution & Major

		OTHER QUALIFICATIONS & COMMENTS

Related to Courses Taught



		5 - TBD 

Occupational Therapist Registered (OTR) (F) Tenure-track or Professional Practice Faculty

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire Jan 2026

1.0 FTE



		Summer:	OTHP 66543: Principles of Orthopedics in OT (3 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 66563: Occupations of Work and Industry (3 cr.)

	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

                   OTHP 77023: Case-Based Learning II with IPE Seminar (3 Cr.)

	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for the OT (2 cr.)

		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.



		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT)

 

Licensed Occupational Therapist (State of Texas) - Eligible



		6 - TBD 

Occupational Therapist Registered (OTR) (F) Tenure-track or Professional Practice Faculty

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire June 2026

1.0 FTE



		Summer:	OTHP 66612: Evidence Based Practice and Translational Research in OT (2 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 66503: Health Promotion, Wellness and Participation in OT (3 cr.)

                   OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 66603: Principles of Research in OT (3 cr.)

                   OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

                   	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for 
the OT (2 cr.)



		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT)

 

Licensed Occupational Therapist (State of Texas) - Eligible



		7 - TBD

Occupational Therapist Registered (OTR) (F) Tenure-track Faculty

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire Jan 2027

1.0 FTE

		Summer:	OTHP 55805: Applied Functional Anatomy (5 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 55814: Applied Neuroscience for the OT (4 cr.)

	OTHP 77522: Principles of Teaching and Transformative Learning in OT (2 cr.) 

	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 66524: Integrated Approaches to Physical Disability and Neuro-Rehabilitation in OT (4 cr.)

	OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for 
the OT (2 cr.)

		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT)

 

Licensed Occupational Therapist (State of Texas) - Eligible
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		NAME (F, P)

		COURSES TAUGHT

Including Term, Course Number & Title, Credit Hours 

(All course are graduate-level: G)

		ACADEMIC DEGREES& COURSEWORK

Relevant to Courses Taught, Including
Institution & Major

		OTHER QUALIFICATIONS & COMMENTS

Related to Courses Taught



		[bookmark: _Hlk171337488]8 - TBD 

Occupational Therapist Registered (OTR) (F) Tenure-track or Professional Practice Faculty

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire June 2027

1.0 FTE

		Summer:	OTHP 55903: Introduction to Occupational and Rehabilitation Science Theory (3 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 55814: Applied Neuroscience for the OT (2 cr.)

	OTHP 77522: Principles of Teaching and Transformative Learning in OT (2 cr.) 

	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 77503: Leadership and Management in Healthcare for the OT (3 cr.)

                    OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for 
the OT (1 cr.)

		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas) - Eligible 



		9 - TBD

Occupational Therapist Registered (OTR) (F) Professional Practice Faculty

Projected Hire:  

OPEN LINE

Proposed and budgeted for hire Jan 2028

1.0 FTE

		Summer:	OTHP 55903: Introduction to Occupational and Rehabilitation Science Theory (3 cr.)

	OTHP 77711: Professional Seminar I in OT (1 cr.)

Fall:	OTHP 55814: Applied Neuroscience for the OT (2 cr.)

	OTHP 77522: Principles of Teaching and Transformative Learning in OT (2 cr.) 

	OTHP 66802: Guided Research I in OT (2 cr.)

	OTHP 77721: Professional Seminar in OT II (1 cr.)

Spring:	OTHP 77503: Leadership and Management in Healthcare for the OT (3 cr.)

                    OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

	OTHP 66812: Guided Research II in OT (2 cr.)

	OTHP 77912: Professional Development Seminar for 
the OT (1 cr.)

		Doctoral degree and;

Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas) - Eligible 



		To Be Hired (P) – Adjunct/Part-Time Clinical Faculty (2-3/year) 

Multiple lab sections ensuring ~ 1:15 Faculty: Student ratio requires instructor support across the curriculum for key content/competency courses and elective options.**

		**Example Adjunct/Part-Time course and laboratory support by semester:

Summer:	OTHP 55903: Introduction to Occupational and Rehabilitation Science Theory (3 cr.)

	OTHP 66533: Mental Health Theory and Practice in OT (3 cr.)

	OTHP 66543: Principles of Orthopedics in OT (3 cr.)

	OTHP 55805: Applied Functional Anatomy (5 cr.)

Fall:	OTHP 55824: Functional Biomechanics and Kinesiology for the OT (3 cr.)

	OTHP 66503: Health Promotion, Wellness and Participation in OT (3 cr.)

	OTHP 55814: Applied Neuroscience for the OT 
(4 cr.)

	OTHP 66563: Occupations of Work and Industry (3 cr.)

	OTHP 66553: Geriatric Theory and Practice in OT 
(3 cr.)

	OTHP 66413: Functional Cognition and OT (3 cr.)

Spring:	OTHP 66514: Pediatric Theory and Practice in OT 
(4 cr.)

	OTHP 55833: Conditions in OT (3 cr.)

	OTHP 77703: Elective – Advanced and Emerging Practice Skills (3 cr.)

	OTHP 66524: Integrated Approaches to Physical Disability and Neuro-Rehabilitation in OT (4 cr.)

		Must have documented expertise in their area(s) of teaching responsibility as per ACOTE Standards A.2.2., A.2.5. & A.2.7.

		Occupational Therapist Registered (OTR), National Board for Certification of Occupational Therapists (NBCOT) 

Licensed Occupational Therapist (State of Texas) - Eligible 

**	Must be sufficient in number and must possess the expertise necessary to ensure appropriate curriculum design, content delivery, and program evaluation as per ACOTE Standards A.2.7. 

	Multiple adjuncts, part-time faculty, or full-time faculty may be configured to meet this goal.
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VITA

Michael D. Justiss, PhD, OTR/L, FAOTA
4800 Brockton Ct.
Fort Worth, TX 76132

a. Executive Certificate in Leadership and Management (2015)
Mendoza College of Business
University of Notre Dame, Notre Dame, IN

Doctor of Philosophy — Rehabilitation Science (2005)
College of Public Health and Health Professions
University of Florida, Gainesville, FL

Master of Occupational Therapy (2000)
Rangos School of Health Sciences
Duquesne University, Pittsburgh, PA

Bachelor of Science — Neuroscience (1995)
School of Arts and Sciences
University of Pittsburgh, Pittsburgh, PA

Bachelor of Science — Medical Terminology (1993)
School of Arts and Sciences
University of Pittsburgh, Pittsburgh, PA

b. Occupational Therapist Registered (OTR), National Board for Certification of
Occupational Therapists (NBCOT) - #1045244
Licensed Occupational Therapist (State of Texas) - #123838
Licensed Occupational Therapist (State of Florida) - #0T17860
Licensed Occupational Therapist (State of Indiana) - #31004386A
Licensed Occupational Therapist (State of Pennsylvania) - #0C006903L
State of Florida Certified Driving Instructor (CDI)
American Society of Clinical Pathologists, MT (ASCP)

c. Professor

d. July, 2023 Professor
e. NA
f. 2016-2023 Associate Professor and Founding Chair

Department of Occupational Therapy
Director, Doctor of Occupational Therapy (OTD) Program
School of Applied Health Sciences







2012-2016

2006-2012

2010-2016

2007-2016

2004-2006

g. 2007-2016

2003-2005

2002-2003

2002-2005

2001-2002

2000-2001

Brooks Rehabilitation College of Healthcare Sciences,
Jacksonville University, FL

Associate Professor (Tenured)
Department of Occupational Therapy
School of Health and Rehabilitation Sciences, Indiana University

Assistant Professor, Director of Research (2007-2012)
Department of Occupational Therapy
School of Health and Rehabilitation Sciences, Indiana University

Associate Director, Transportation Active Safety Institute (TASI)
Driving Simulator Lab

Department of Electrical and Computer Engineering

Purdue School of Engineering and Technology

Director, Driving Safety and Rehabilitation Research Laboratory
(DSRRL)

Department of Occupational Therapy

School of Health and Rehabilitation Sciences, Indiana University

Adjunct Faculty
Department of Occupational Therapy
Rehabilitation Science Doctoral Program, University of Florida

Driving Rehabilitation Specialist, Easter Seals Crossroads,
Indianapolis, IN.

Graduate Research Assistant, National Older Driver Research
and Training Center, University of Florida

Home Monitoring Project Coordinator, Rehabilitation
Engineering Research Center on Technology for Successful Aging
(RERC-Tech-Aging), University of Florida

Research Technologist*, Center for Clinical Trials Research,
University of Florida

Staff Occupational Therapist, Hand and Upper Extremity
Specialist, Specialty Orthopaedics, Hermitage, PA

Staff Occupational Therapist, Sharon Regional Health System,
Sharon, PA







2024

2023

2019

2015

2006

2010

2005

a

1994-1999  Medical Technologist, Ellwood City Hospital, Ellwood City, PA

1991-1994  ICU Laboratory Technologist, University of Pittsburgh Medical
Center, Pittsburgh, PA

Continuing Education (last five years)

IPE Facilitator Course, San Antonio, TX April 2024
Academic Leadership Council, Orlando FL, April 2024
Academic Leadership Institute, 2023-2024

Academic Leadership Council, October, 2023
Academic Leadership Council, Orlando FL, April 2023
Academic Leadership Council, October, 2022
Academic Leadership Council, Orlando FL, April 2022
Academic Leadership Council, October, 2021
Academic Leadership Council, Orlando FL, April 2021
American Occupational Therapy Association (AOTA)
Annual Conference, April 2019-2024

Florida Occupational Therapy Association (FOTA)
Annual Conference, November 2019-2024

American Occupational Therapy Association Credentialed Leader in
Academia

American Occupational Therapy Association Roster of Fellows
Phi Kappa Phi Honor Society

Indiana University School of Health and Rehabilitation Sciences Sustained
Excellence in Service Award

Research Fellowship Forum, American Congress of Rehabilitation
Medicine

Fellow, American Speech-Language-Hearing Association

Post-Doctoral Research Fellowship, University of Florida

Graduate Courses (Jacksonville University)
Professional Development Seminar for OT (OTD 791) [Capstone Project]. January 2021-
May 2023. Department of Occupational Therapy, Jacksonville University (JU)







Comprehensive Exam for the Occupational Therapist (OTD 780). August 2020-May
2023. Department of Occupational Therapy, Jacksonville University (JU)

Guided Research in OT 11 (OTD 681), January 2020-May 2023. Department of
Occupational Therapy, Jacksonville University (JU)

Guided Research in OT | (OTD 680), August 2019-May 2023. Department of
Occupational Therapy, Jacksonville University (JU)

Professional Seminar in OT Il (OTD772), August 2020-May 2023. Department of
Occupational Therapy, Jacksonville University (JU)

Professional Seminar in OT | (OTD771), May 2020-May 2023. Department of
Occupational Therapy, Jacksonville University (JU)

Leadership and Management in OT (OTD 750), Spring 2020. Department of
Occupational Therapy, Jacksonville University (JU)

Applied Neuroscience for the OT (OTD 581), August 2018-May 2023. Department of
Occupational Therapy, Jacksonville University (JU)

Principles of Rehab Engineering and Assistive Technology in OT (OTD 640), January
2019-May 2023. Department of Occupational Therapy, Jacksonville University (JU)

Principles of Orthopedics in OT (OTD 654), Summer 2019. Department of Occupational
Therapy, Jacksonville University (JU)

Applied Functional Anatomy (OTD 580), Summer 2018. Department of Occupational
Therapy, Jacksonville University (JU)

Graduate Courses (Indiana University)

Pathophysiology: Impact of Conditions on Occupations (SHRS T572), January 2015
Department of Occupational Therapy, Indiana University — Purdue University at
Indianapolis (IUPUI).

Kinesiology for the Occupational Therapist (SHRS T571), June 2012-2016. Department
of Occupational Therapy, Indiana University — Purdue University at Indianapolis
(IUPUI).

Technologies in Occupational Therapy (SHRS T655), January 2007-2016. Department of
Occupational Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).

Applied Neuroscience for Occupational Therapists (SHRS T575), August 2007-2016.
Department of Occupational Therapy, Indiana University — Purdue University at
Indianapolis (IUPUI).







Non-Thesis OT Research Project | & Il (SHRS T667/T668), August 2006-2016.
Department of Occupational Therapy, Indiana University — Purdue University at
Indianapolis (IUPUI).

OT Research Thesis | & 1l (SHRS T701/T702), August 2013 — 2015. Department of
Occupational Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).
Pritchard (Thesis Chair).

OT Research Thesis | & 1l (SHRS 701/702), August 2006 - 2009. Department of
Occupational Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).
Sepanski (Thesis Committee).

OT Research Thesis | & 1l (SHRS 701/702), August 2007 - 2009. Department of
Occupational Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).
Meyer (Thesis Committee).

Research and Reflective Seminar | & 11 (SHRS 525/625), 2006 — present. Department of
Occupational Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).

Research and Occupational Therapy (SHRS 567), Fall 2006. Department of Occupational
Therapy, Indiana University — Purdue University at Indianapolis (IUPUI).

Occupations of Adults and Older Adults (SHRS 662), Fall 2006. (co-instructor),
Department of Occupational Therapy, Indiana University — Purdue University at
Indianapolis (IUPUI).

(University of Florida)
Applied Research 11 (6771), 2003-2004, Adjunct Faculty, Rehabilitation Science
Doctoral Program, School of Public Health and Health Professions, University of Florida.

Applied Research | (6771), 2003-2004, Adjunct Faculty, Rehabilitation Science Doctoral
Program, School of Public Health and Health Professions, University of Florida.

Rehabilitation Research Seminar, 2004, Rehabilitation Science Doctoral Program, School
of Public Health and Health Professions, University of Florida.

Graduate Thesis. Fall 2003, Adjunct Faculty, Department of Occupational Therapy,
University of Florida.

Lectures

(Jacksonville University)

Occupational Therapy and Transportation, Introduction to Rehabilitation Systems outside of
the United States (CSD 350), February 2017, Brooks Rehabilitation College of Healthcare
Sciences, Jacksonville University.







Occupational Therapy and the Rehabilitation Sciences, CSD Grand Grounds. January 2017.
Brooks Rehabilitation College of Healthcare Sciences, Jacksonville University.

Occupational Therapy Case Scenarios. Acting for the Healthcare Sciences (NUR 424/
THEA 376-102Z/ CSD Special Topics Course 350), January 2017, Brooks Rehabilitation
College of Healthcare Sciences, Jacksonville University.

Choosing the proper statistic: Introduction to Research (ORTH 515), October 2016,
School of Orthodontics, Jacksonville University.

Classical vs. Modern test methods: An introduction to Iltem-Response Theory:
Introduction to Research (ORTH 515), October 2016, School of Orthodontics,
Jacksonville University.

(Indiana University)

Driving and Community Mobility. Occupations of Adults and Older Adults (AHLT 662),
August 2006 - 2016. Department of Occupational Therapy, Indiana University — Purdue
University at Indianapolis (IUPUI).

Polypharmacy and Aging. Occupations of Adults and Older Adults (AHLT 662), August
2006 - 2016. Department of Occupational Therapy, Indiana University — Purdue
University at Indianapolis (IUPUI).

Driving Across the Lifespan. Transportation Active Safety Institute, Research
Symposium. May 2010. School of Engineering and Technology, Indiana University —
Purdue University at Indianapolis (IUPUI).

Driver Rehabilitation and Community Mobility: The Move toward Standardized
Procedures for Assessment of Driving Performance. Transportation Active Safety
Institute, Research Seminar. April 2008. School of Engineering and Technology, Indiana
University — Purdue University at Indianapolis (IUPUI).

Driver Rehabilitation and Community Mobility for Older Adults. Grand Rounds Lecture,
Indiana University Department of Neurology, May 2007. Indiana University — Purdue
University at Indianapolis (IUPUI).

Driver Rehabilitation and Community Mobility for Older Adults. Fundamental Concepts
in Aging (G812). Indiana University Department of Geriatrics, April 2007. Indiana
University — Purdue University at Indianapolis (IUPUI).

Driving and Community Mobility for Older Adults. Indiana University Department of
Geriatrics, January 2007. Indiana University — Purdue University at Indianapolis
(IUPUI).

(University of Florida)







Death, Dying, and Hospice Care Lecture, Adult and Senior Course, Spring 2005, Adjunct
Faculty, Department of Occupational Therapy, University of Florida.

Care-giving Lecture, Adult and Senior Course, Spring 2005, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Community Resources Lecture, Adult and Senior Course, Spring 2005, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Chronic IlIness Lecture, Adult and Senior Course, Spring 2005, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Strength and Endurance Lecture, Adult and Senior Course, Spring 2005, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Sensory Impairment Lecture, Adult and Senior Course, Spring 2005, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Disability Management: Older Driver Assessment, Spring 2004, Adjunct Faculty,
Department of Occupational Therapy, University of Florida.

Psychosocial Issues in Rehabilitation: Psychosocial Impact of Assistive Technology, Fall
2003 Department of Occupational Therapy, University of Florida.
b. NA

C. Undergraduate Life and Health Sciences Interns, Indiana University (2010-2016);
Mentor

Graduate - MS in Therapeutic Outcomes Research student, Indiana University
(2008-2011); Mentor

Graduate - PhD in Informatics-Human Computer Interaction, Indiana University
(2013-2015); Mentor

Graduate - PhD in Health and Rehabilitation Sciences, Indiana University (2013-
2017); Mentor

d. Graduate Thesis
Graduate Doctor of Occupational Therapy (OTD) students — Independent
Doctoral Capstone Projects; Jacksonville University (2021-2023); Mentor

Graduate Doctor of Occupational Therapy (OTD) students - Guided Research
Thesis Projects; Jacksonville University (2021-2023); Mentor







Sa.

Graduate MS in OT students- Guided Research Projects/Independent Theses
Indiana University (2006-2018); Mentor

e. NA
f. NA
g. See Service

Darawsheh, W., Bewernitz, M., Tabbaa, S., & Justiss, M.D. (2022). Factors Shaping
Occupational Injustice Among Resettled Syrian Refugees in The United States.
Occupational Therapy International. https://doi.org/10.1155/2022/2846896.

Almojaibel, A., Munk, N., Goodfellow, L., Miller, K., Comer, A., Bakas, T. & Justiss,
M.D. (2021) Determinants of Telerehabilitation Acceptance among Patients Attending
Pulmonary Rehabilitation Programs. Saudi Journal of Medicine and Medical Sciences.
9(3), 230-234.

Darawsheh, W.B., Sawson, T., Bewernitz, M. & Justiss, M.D. (2021) Resettlement
Experiences of Syrian Refugees in the United States: Policy Challenges and Directions.
Journal of International Migration and Integration. DOI: https://doi.org/10.1007/s12134-
021-00855-9

Almojaibel, A., Munk, N., Goodfellow, L., Miller, K., Comer, A., Bakas, T. & Justiss,
M.D. (2020) Health Care Practitioners’ Determinants of Telerehabilitation Acceptance.
International Journal of Telerehabilitation. 12(1), 43-50. DOI:
https://doi.org/10.5195/ijt.2020.6308.

Almojaibel, A., Munk, N., Goodfellow, L., Miller, K., Comer, A., Bakas, T. & Justiss,
M.D. (2019) Development and Validation of the Tele-Pulmonary Rehabilitation
Acceptance Scale. Respiratory Care. 64(9): 1057-1064. DOI:
https://doi.org/10.4187/respcare.06432.

Plawecki, M.H., Koskie, S., Kosobud, A.E.K., Justiss, M.D. & O'Connor, S. (2018)
Alcohol intoxication progressively impairs drivers’ capacity to detect important
environmental stimuli. Pharmacology, Biochemistry and Behavior. 175: 62-68. DOI:
10.1016/j.pbb2018.05.009

Nittoli, V.C., Dierks, T.A., Justiss, M.D. & Wilkerson, G.B. (2015) The Association
between Neurocognitive Reaction Time and Injury Risk in Adolescent Football Players.
Medicine & Science in Sports & Exercise. 47:11.

DOI: 10.1249/01.mss.0000476420.18915.73.




https://doi.org/10.1155/2022/2846896





Justiss, M.D., Pritchard, K., & Koskie, S. (2015) Ensuring the Effective Use of
Advanced In-Vehicle Safety Technology. American Journal of Occupational Therapy, 69
(S1). 6911505202p1. DOI:10.5014/ajot.2015.69S1-PO6089.

Justiss, M.D. (2013) Driving and Community Mobility: A Systematic Review of
Effective Interventions for Older Adults with Low Vision. American Journal of
Occupational Therapy. 67: 296-302.

Scott, P.J., Justiss, M.D., Schmid, A.A. & Fisher, T.F. (2013). A framework for
promoting scholarship productivity in occupational therapy curricula. Occupational
Therapy in Healthcare. 27 (1): 35-45.

Plawecki, M.H., Kosobud, A.E.K., Koskie, S., White, K.E., Hays, J.M., Rajput, V., Chen,
S., Pritchard, K.T., Justiss, M.D. & O'Connor, S. (2013) Control of experimental BRAC
and its effect on performance in the driving simulator. Alcoholism-Clinical and
Experimental Research, 37: 194A.

Crabtree J.L., Justiss M.D., Swinehart, S. (2012) Occupational therapy master-level
students' evidence-based practice knowledge and skills before and after fieldwork.
Occupational Therapy in Healthcare. 26 (2/3): 138-149.

Boustani, M., Justiss, M.D., Frame, A., Austrom, M.G., Perkins, A.J., Cai, X., Sachs, G.,
Torke, A., Monahan, P. & Hendrie, H.C. (2011) Caregiver and Non-caregiver Attitudes
Toward Dementia Screening. Journal of the American Geriatrics Society. 59: 681-686.

Fricke, N., Wisdom, H., Justiss, M.D., Koskie, S., Dufour, R., & Widmann, G. (2010)
Automated driving systems — methodological considerations in human factors research.
Proceedings of the 2010 IEEE International Conference on Vehicular Electronic and
Safety.

Justiss, M.D., Boustani, M., Fox, C., Katona, C., Perkins, A.J., Healey, P.J., Sachs, G.,
Hui, S., Callahan, C.M., Hendrie, H.C. & Scott, E. (2009) Patients' Attitudes of Dementia
Screening Across the Atlantic. International Journal of Geriatric Psychology. 24(6): 632-
637.

Crabtree, J., Troyer, J & Justiss, M.D. (2009) The intersection of driving with a
disability and being a public transportation passenger with a disability. Topics in
Geriatric Rehabilitation. 25(2), 163-172.

Stav, W.B., Justiss, M.D., McCarthy, D.P., Mann, W.C. & Lanford, D. (2008)
Predictability of clinical assessments for driving performance. Journal of Safety
Research. 39: 1-7.

Boustani, M. & Justiss, M.D. (2008) Subtle Neurological Abnormalities and Functional
Cognition in Older Adults. Archives of Internal Medicine. 168(12):1252-3. DOI:
10.1001/archinte.168.12.1252







Mann, W.C., Johnson, J.L., Lynch, L.G., Justiss, M.D., Tomita, M. & Wu, S.S. (2008).
Changes in impairment level, functional status, and use of assistive devices by older
people with depressive symptoms. American Journal of Occupational Therapy. 62(1):9-
17.

Crabtree, J., Justiss, M.D., & Troyer, J. (2008) Characteristics and Environmental
Factors of Paratransit Applicants: A Step toward Understanding the Person-Environment
Dynamic and Customer Satisfaction. Transportation Research Board 2008 Proceedings.

Justiss, M.D. (2007). The geographic generalizability of a behind-the-wheel driving
performance assessment of older adults. (Published Abstract) The Gerontological Society
of America’s 60" Annual Scientific Meeting. San Francisco, CA.

Justiss, M.D. (2007). The geographic generalizability of a behind-the-wheel driving
performance assessment of older adults. (Published Abstract) 4th International Driving
Symposium on Human Factors in Driver Assessment, Training, and Vehicle Design.
Stevenson, WA.

Classen, S., Shechtman, O., Stephens, B., Davis, E., Justiss, M.D., Bendixen, R.,
Belchior, P., Sandhu, M., Posse, C., McCarthy, D., & Mann, W. (2007). The impact of
roadway intersection design on driving performance of young and senior adults. Traffic
Injury Prevention 8 (1), 69-77.

Justiss, M.D., Mann, W.C., Stav, W.B. & Velozo, C. (2006). Development of a behind-
the-wheel driving performance assessment for older adults. Topics in Geriatric
Rehabilitation 22(2): 121-128.

Justiss, M.D. (2006) Relationship of Driving Performance to Measures of Vision,
Cognition, and Physical Function. Archives of Physical Medicine and Rehabilitation
87(10): e8-e9. DOI: 10.1016/j.apmr.2006.07.137.

Classen, S., Shechtman, O., Stephens, B., Davis, E., Bendixen, R., Belchior, P., Sandhu,
M., Justiss, M.D., Posse, C., McCarthy, D., & Mann, W.C. (2006). The impact of
roadway intersection design on driving performance of young and senior adults:
Preliminary results. Topics in Geriatric Rehabilitation, 22(1): 18-26.

Stav, W.B., Justiss, M.D., Belchior, P. & Lanford, D.N. (2006). Clinical practice in
driving rehabilitation. Topics in Geriatric Rehabilitation, 22(2): 153-161.

Stephens, B., McCarthy, D.P., Marsiske, M., Classen, S., Shechtman, O., Justiss, M.D.
& Mann, W.C. (2005). International older driver consensus conference on assessment,
remediation and counseling for transportation alternatives: Summary and
recommendations. Physical & Occupational Therapy in Geriatrics, 23(2/3), 103-121

Mann, W.C., Locher, S., Justiss, M.D., Wu, S. & Tomita, M. (2005) A Comparison of







Fallers and Non-fallers in the Frail Elderly. Technology and Disability. 17(1): 25-32.

Mann, W.C., Kimble, C., Justiss, M.D., Casson, E., Tomita, M. & Wu, S. (2005)
Problems with dressing in the frail elderly. American Journal of Occupational Therapy.
59(4): 398-408.

Shechtman, O., Mann, W.C., Justiss, M.D. & Tomita, M. (2004). Grip strength in the
frail elderly. American Journal of Physical Medicine & Rehabilitation. 83(11): 819-826.

Mann, W.C., Llanes, C., Justiss, M.D. & Tomita, M. (2004) Frail elder adults’ self-
report of their most important assistive device. Occupational Therapy Journal of
Research: Occupation, Participation and Health. 24(1): 4-12.

Mann W.C., Helal, S., Davenport, R., Justiss, M.D., Tomita, M. & Kemp, J. (2004) Use
of cell phones by elders with impairments: overall appraisal, satisfaction and suggestions.
Technology and Disability. 16 (1): 49-57.

Justiss, M.D., Mann, W.C., Helal, S., Dasler, P. and Kiff, E. Partnerships with industry:
Evaluation of an intelligent home automation system. (Published Abstract) International
Conference on Aging, Disability and Independence Proceedings, Washington, D.C.
December 4-6, 2003.

Mann, W.C., Witte, M., Justiss, M.D., Casson, E., Tomita, M. and Wu, S. Functional
Status Needs of Frail Elders in Relation to Utilization of Home Services. (Published
Abstract) International Conference on Aging, Disability and Independence Proceedings,
Washington, D.C. December 4-6, 2003.

Mann, W.C., Goodall, S., Justiss, M.D. & Tomita, M. (2002) Dissatisfaction and nonuse
of assistive devices among frail elders. Assistive Technology. 14 (2): 130-139.

NA

Peer-reviewed platform/paper presentations

International

Justiss, M.D. Workshop Session (Invited): Occupational Therapy Technology Solutions
to Promote Inclusion and Participation: Kinect-based technology to enhance Smart home
and telehealth/rehab applications. Rehabilitation Engineering and Assistive Technology
Society of North America (RESNA) 2014 Annual Conference. Indianapolis, IN. June 11-
15, 2014.

Justiss, M.D. & Sutter, S. Workshop Session: Issues, Challenges and Considerations in
Selecting Technology to Support Seniors with Dementia. Rehabilitation Engineering and







Assistive Technology Society of North America (RESNA) 2014 Annual Conference.
Indianapolis, IN. June 11-15, 2014.

Justiss, M.D. Driving Across the Lifespan (Invited). 2009 International Workshop on
Research in Active Safety Technology. Indiana University — Purdue University at
Indianapolis (IUPUI). August 2009.

Justiss, M.D. Predictability of clinical assessments for driving performance. International
Conference on Aging, Disability and Independence, St. Petersburg, FL. February 21-23,
2008.

Justiss, M.D. Development of Behind-the-Wheel Driving Assessment for Older Adults:
Psychometric Properties and Geographic Generalizability. International Conference on
Aging, Disability and Independence, St. Petersburg, FL. February 1-5, 2006.

Justiss, M.D., McCarthy, D.P., and Stephens, B. Workshop Session: Assistive
Technology for Safe Mobility of Elderly Persons. RESNA 27" International Conference,
Orlando, FL. June 18-22, 2004.

Justiss, M.D., Mann, Helal, Dasler, and Kiff. Partnerships with industry: Evaluation of
an intelligent home automation system. International Conference on Aging, Disability
and Independence, Washington, D.C. December 4-6, 2003.

Mann, W.C., Witte, M., Justiss, M.D., Casson, E., Tomita, M. and Wu, S. Functional
Status Needs of Frail Elders in Relation to Utilization of Home Services. International
Conference on Aging, Disability and Independence, Washington, D.C. December 4-6,
2003.

Justiss, M.D., Mann, Helal, Dasler, and Richardson. Partnerships with industry:
Development of an intelligent home automation system. RESNA 26" International
Conference, Atlanta, GA. June 19-23, 2003.

National

Nittoli, V.C., Dierks, T.A., Justiss, M.D., & Wilkerson, G.B. The Association between
Neurocognitive Reaction Time and Injury Risk in Adolescent Football Players. The
American College of Sports Medicine 62" Annual Meeting, San Diego, CA. May 26-30,
2015.

Barrick, M., Bavender, C., Pokorney, D., Smith, A., Pritchard, K., & Justiss, M. The
relationship between cognition and performance of activities of daily living. Peer-
reviewed Poster presentation for Gerontological Society of America (GSA) 66th Annual
Scientific Meeting. New Orleans, LA. November 2013.

Justiss, M.D. Evidence-Based Literature Review on Occupational Therapy and Driving
and Community Mobility for Older Adults. American Occupational Therapy







Association’s 92" Annual Conference and Expo, Indianapolis, IN. April 26 — April 29,
2012.

Justiss, M.D. Driving and Community Mobility: Low Vision Rehabilitation for Older
Adults: Review and Recommendation. The Gerontological Society of America’s 64"
Annual Scientific Meeting. Boston, MA. November 2011.

Justiss, M.D., Butler, J., Listenfelt, C., Rush, N. & Stover, J. Driving and Community
Mobility: A Systematic Literature Review of Effective Interventions for Older Adults
with Low Vision. American Occupational Therapy Association’s 915 Annual Conference
and Expo, Philadelphia, PA. April 13 — April 17, 2011.

Justiss, M.D., Lonzo, T., Siders, J. & Smyser, J. The Relationship of Fear of Falling, Use
of Mobility Aids, and Community Mobility among Post-Stroke Survivors. American
Occupational Therapy Association’s 90" Annual Conference and Expo, Orlando, FL.
April 29 — May 2, 2010.

Justiss, M.D. Family Caregiver vs. Non-caregiver Perceptions of Dementia Screening
Session Title: Improving Dementia. (Published Abstract) The Gerontological Society of
America’s 62" Annual Scientific Meeting. Atlanta, GA. November 2009.

Justiss, M.D. The Geographic Generalizability of a Behind-the-Wheel Driving
Performance Assessment of Older Adults. American Occupational Therapy Association’s
88" Annual Conference and Expo, Long Beach, CA. April 19-23, 2008.

Crabtree, J. & Justiss, M.D. Public Transportation as a Community Mobility
Instrumental Activity of Daily Living: Occupational Therapy’s Role. American
Occupational Therapy Association’s 87" Annual Conference and Expo, St. Louis, MO.
April 20-23, 2007.

Justiss, M.D. Relationship of Driving Performance to Measures of Vision, Cognition
and Physical Function. American Congress of Rehabilitation Medicine — American
Society of Neurorehabilitation Joint Conference, Boston, MA. September 27-30, 2006.

Justiss, M.D. Research report on methods to standardize behind-the-wheel assessment
for older adults. American Occupational Therapy Association’s 86" Annual Conference
and Expo. April 26-30, 2006. Charlotte, NC.

Justiss, M.D. Development of Behind-the-Wheel Driving Assessment for Older Adults.
American Occupational Therapy Association’s 85" Annual Conference and Expo. May
12-15, 2005. Long Beach, CA.

Justiss, M.D. Reliability and Validity of Behind-the-Wheel Driving Assessment for
Older Adults. Grantmakers in Aging Annual Conference, Miami, FL. October 27-29,
2004.







Regional
Shotwell, M.P., Justiss, M.D. and Martoral, C. Clear Waters" Ahead: Advocating for our

Clients, our Practice, and our Profession. Florida Occupational Therapy Association
Annual Conference, Clearwater, FL. November 5-6, 2022.

Justiss, M.D. Smart-home Technology to Enhance Functional Cognition in Seniors with
Dementia. Florida State Association of Rehabilitation Nurses, Orlando, FL. May 4, 2017.

Justiss, M.D. Driver Rehabilitation and Community Mobility for Older Adults. Arkansas
Geriatric Society Annual Meeting, Little Rock, AK. April 15-16, 2009.

Justiss, M.D. Driver Rehabilitation: The Role of the Occupational Therapist. 22"
Annual Midwest Dean’s Occupational Therapy Conference, Davenport, IA. March 6-7,
20009.

Justiss, M.D. Driver Rehabilitation and Community Mobility for Older Adults. The
Arkansas At-Risk Driver Safety Council Symposium, Little Rock, AK. November 14,
2008.

Justiss, M.D. Technology for Successful Aging. Indiana Occupational Therapy
Association Fall Conference and Annual Business Meeting. Indianapolis, IN. November
4, 2006.

Justiss, M.D. Technology and Aging: Past, Present, and Future. The 50" Annual
Kirkpatrick Memorial Conference on Aging, Ball State University, Muncie, IN. April
14, 2004.

Justiss, M.D. Older Drivers and Elder Mobility Issues. The 50" Annual Kirkpatrick
Memorial Conference on Aging, Ball State University, Muncie, IN. April 14, 2004.

Justiss, M.D. Older Driver Assessment. The 50" Annual Kirkpatrick Memorial
Conference on Aging, Ball State University, Muncie, IN. April 14, 2004.

Peer-reviewed poster presentations

International

Sutter, S. & Justiss, M.D. Feasibility and Usability of the Rural Health Mate System:
Supporting Independence for Rural Seniors. The 2016 Rehabilitation Engineering and
Assistive Technology Society of North America (RESNA), National Coalition for
Assistive and Rehabilitation Technology (NCART) Collaborative Conference. Arlington,
Virginia. July 12-15, 2016.

Mann, W.C., Sindhu, B. and Justiss, M.D. Use and Satisfaction with Urinary







Incontinence Pads by Home-Based Elderly. RESNA 27" International Conference,
Orlando, FL. June 18-22, 2004.

National

Justiss, M.D., Faulk, K., Schroeder, B., Wall, W. & Smith, S. Exploratory Analysis of
Driving Rehabilitation Services: COVID-19's Impact on the Process. American
Occupational Therapy Association’s 2024 Annual Conference and Expo, Orlando, FL.
March 21-23.

Justiss, M.D., Liu, C.J., Appelsies, J., Fox, D., Neukem, E., Salyer, A. & Pritchard, S.
Driving and Thriving: A Retrospective Analysis Of Skilled Interventions To Improve
Driving Ability.

American Occupational Therapy Association’s 98" Annual Conference and Expo, Salt
Lake City, UT. April 16-22, 2018.

Pritchard, K., Justiss, M.D. & Koskie, S. Ensuring the Effective Use of Advanced In-
Vehicle Safety Technology. American Occupational Therapy Association’s 95" Annual
Conference and Expo, Nashville, TN. April 16-19, 2015.

Justiss, M.D., Sutter, S., Barrick, M.S., Bavender, C.C., Pokorney, D.L., Smith, A.R. &
Pritchard, K. The Relationship between Cognition and Performance of Activities of Daily
Living. The Gerontological Society of America’s 66th Annual Scientific Meeting. New
Orleans, LA. November 20-24, 2013.

Chen, Y., Justiss, M.D., Koskie, S. & O’Connor, S. Transportation Active Safety
Institute. Indiana University Purdue University (IUPUI) Research Day, Indianapolis.
April 8, 2011.

Everly, J., Justiss, M.D., Hillman, R., Orban, M., Tudor, R. & Voke, K. Impact of
Sound-based Interventions in Children with Learning Disabilities. American
Occupational Therapy Association’s 89" Annual Conference and Expo, Houston, TX.
April 23-26, 2009.

McCarthy, D.P., Justiss, M.D., Lanford, D., Kluger, B., Okun, M., Rodriguez, R.L.,
Romell, J., Mann, W.C., Rodriguez, E., Faucher, F.F., & Fernandez, H. Useful Field of
View Performance Among Drivers with Parkinson's Disease. The American Academy of
Neurology 60th Annual Meeting. Chicago, IL, April 2008.

McCarthy, D.P., Garvin, C., Justiss, M.D., Lanford, D.N., Okun, M.S., Rodriguez, R.L.,
Romrell, J., Mann, W.C., Bridges, S., & Fernandez, H.H. Types of driving errors
committed by patients with parkinson’s disease. The American Academy of Neurology
60th Annual Meeting. Chicago, IL, April 2008.

Justiss, M.D. The geographic generalizability of a behind-the-wheel driving performance
assessment of older adults. Poster accepted by the Gerontological Society of America’s
60" Annual Scientific Meeting, San Francisco, CA. November 16-20, 2007.







Justiss, M.D. The comparison of a fixed-route, behind-the-wheel driving performance
assessment for older adults. Poster accepted by the 4th International Driving
Symposium on Human Factors in Driver Assessment, Training, and Vehicle Design,
Stevenson, Washington. July 9-12, 2007.

Classen, S., Shechtman, O; Stephens, B., Davis, E., Bendixen, R., Belchior, P., Sandhu,
M., Justiss, M.D., Posse, C., McCarthy, D., Mann, W. The Impact of Roadway
Intersection Design on Driving Performance of Young and Senior Adults. Poster

accepted by the Gerontological Society of America’s 59th Annual Scientific Meeting
Dallas, TX, November 16-23, 2006.

Justiss, M.D. Development of Behind-the-Wheel Driving Assessment of Older Adults:
Psychometric Properties and Geographic Generalizability. Association for Gerontology
in Higher Education (AGHE) Conference, Indianapolis, IN. February 9-12, 2006.

Justiss, M.D. Reliability and Validity of Behind-the-Wheel Driving Assessment of
Older Adults. Grantmakers in Aging Annual Conference, Miami, FL. October 27-29,
2004.

Regional
Pritchard, K., Justiss, M.D., Koskie, S., & Hong, S.L. Accident Risk in the Senior

Driver: A Human-Machine-Environment Interaction Analysis. 3rd Annual SHRS
Interdisciplinary Research and Education Conference. Indianapolis, IN. October 5, 2013.

Pritchard, K., Justiss, M.D., Koskie, S., & Hong, S.L. Accident Risk in the Senior
Driver: A Human-Machine-Environment Interaction Analysis. CRL SRP Poster
Symposium, IUPUI, Indianapolis, IN. July 25, 2013

Pritchard, K., Justiss, M.D., Koskie, S., IUPUI Life-Health Sciences Internship.
VanNuys Medical Science Building, Indiana University Purdue University Indianapolis.
April 12, 2013.

Justiss, M.D., Mann, W.C., Helal, S., Dasler, P., and Kiff, E. Partnerships with industry:
Development of an intelligent home automation system. HPNP 2003 Research Day,
University of Florida College of Health Professions. April 18, 2003.

See Service

Funded Grant Support and Current Submissions:

Perception in Action — Pilot Stress (2016-2017). Funding: Florida Entrepreneurism,
Policy, Innovation, and Commerce (EPIC) Program ($14,000; $6500 - equipment). Role:
Co-1 (10%) (D. Mann — PI).







Variable Prompting Technology for Improving the ADL Task Performance of Older
Adults with Dementia. Funding: NIH-NIA SBIR (R43) #1R43AG039125 - 01.
($180,035) 02/01/12-07/31/2012. Role: PI (25%) (consortium).

Human Factors for Limited-Ability Autonomous Driving Systems. Funding: Federal
Highway Administration (FHWA) — GM/Delphi #90083. ($1,059,001) 1/16/2009-
1/15/2012. Role: Co-PI (30%).

SHRP 2 Safety Project SO7A Naturalistic Driving Study. Funding Source: National
Academies of Sciences — Transportation Research Board (TRB) #DOT755-002.
($1,147,396) 12/01/2010-11/30/2012. Role: Co-PI (10%0).

Semi-Autonomous Decision-Making in Vehicle Emergency Safety System. Funding:
Indiana University Collaborative Research Grant (IUCRG). ($34,000) 6/01/11-5/31/12.
Role: Co-PI (20%).

Accident Risk in the Senior Driver: Human-Machine-Environment Interaction Analysis.
Funding: Indiana University Clinical and Translational Science Institute (CTSI).
($20,000) 6/01/11-5/31/12. Role: Co-PI (20%).

IUPUI Signature Research Center: Transportation Active Safety Institute (TASI).
Funding: Indiana University. Status: Active ($300,000) 1/2008 — 6/2016. Role: Co-I
(15%); Executive Committee.

Systematic Literature Review of the Relationship between Reaction Time and Traffic
Safety. Funding: Comfort Motion Technologies, Inc. ($4,467) 2/01/2010 - 5/31/2010.
Role: PI (20%).

Perceptions Regarding Investigational Screening for Memory Problems in Primary Care:
The PRISM-PC Study. Funding: NIH-NIA. 2008-2010. Role: Co-I (10%).

Grant submissions (Not-funded)
Modeling Activity and Participation in Spinal Cord Injury (MAP-SCI) (2017). Funding:
Craig H. Neilsen Foundation PSR Pilot Grants (PSR2-17) ($190,288). Role: PI.

Bring Wellness Home: Mayfair Village Community Initiative (2016). Funding: Florida
Blue ($285,117). Role: Co-I.

Impaired Control over Alcohol in a Simulated Driving Scenario (2016). Funding: Indiana
University Collaborative Research Grant (IUCRG). ($75,000) 2016-2017. Role: Co-I.

Optimizing Personal Community Transit: The TransFACT Assessment Mobile App.
NIDILRR — Disability and Rehabilitation Research Project (DRRP). ($2.5M) (2015-
2020) Role: Site Co-I.







Cogni-Med: Variable Prompting Technology for Optimizing Medication Management in
Older Adults with Cognitive Impairment. NIH-NIA SBIR (R43). ($180,000) (2015).
Role: PI (consortium).

Variable Prompting Technology for Improving the ADL Task Performance of Older
Adults with Dementia (Phase I1). Funding: NIH-NIA SBIR (R44) (2012)
#1R43AG039125 - 02. (2013-14) ($1,000,000). Role: PI

Movement Technology for Improving Alertness, Performance and Safety of Drowsy or
Fatigued Drivers. Funding: NIH (SBIR R43) (2011). ($118,955). Role: PI (consortium).

Human-Machine-Environment Interaction: Embodied Cognition and the Older Driver.
Funding: Indiana University FRSP (2011). ($73,348). Role: Co-Pl.

Recovery Act Administrative Supplement to:_Perceptions Regarding Investigational
Screening for Memory Problems in Primary Care: The PRISM-PC Study. Funding
Source: NIH-NIA (2010). ($100,000). Role: Co-Investigator.

Evaluating the Efficacy of a Brief Behind-the-Wheel Driving Assessment of Older
Adults. Funding Source: Centers for Disease Control and Prevention (August, 2008).
Role: Co-Investigator. ($300,000).

The Effects of Active Safety Systems on the Driving Performance of Older Adults.
Funding Source: The Gustavus and Louise Pfeiffer Research Foundation (July, 2008).
Role: PI. ($75,000).

The Effects of an Interactive Video Gaming System on Fall Risk and Fear of Falling in
Older Adults. Funding Source: The Gustavus and Louise Pfeiffer Research Foundation
(July, 2008). Role: Co-PI. ($75,000).

Driving Assessment and Alzheimer’s Disease: The Relationship Between Measures of
Cognition and Driving Performance in Older Adults. Funding Source: Research Support
Funds Grant (RSFG), IUPUI (April, 2007). Role: PI.

Driving Assessment and Alzheimer’s Disease: The Relationship Between Measures of
Cognition and Driving Performance in Older Adults. Funding Source: Indiana
Alzheimer’s disease Center (IADC) (March, 2007). Role: PI.

The Center for Injury Research and Prevention: IUPUI Signature Center Grant. Funding
Source: IUPUI (November 2007). Role: Co-Investigator.

The Center for Sensor and Ubiquitous Networking: IUPUI Signature Center Grant.
Funding Source: IUPUI (November 2007). Role: Co-Investigator.

The Center on Health, Activity and Participation in Society (CHAPS): IUPUI Signature
Center Grant. Funding Source: IUPUI (November 2007). Role: Co-Investigator.







Center for Research in Community Mobility and Participation (CRCMP): IUPUI
Signature Center Grant. Funding Source: IUPUI (November 2006). Role: Co-Pl.

Multi-phase Pilot Program to Increase the Objectivity of ADA Paratransit Eligibility
Assessment Procedures Funding: Federal Transit Administration (FTA) (December,
2006). Role: Co-PI.

Please Watch Your Step: Safe Transportation for Older Adult Riders. Funding: AAA
Foundation for Traffic Safety (August 2006). Role: Co-PI

See Above

NA

Department of Occupational Therapy, Jacksonville University (JU)

Program Development — Accreditation 2016-2023

Search and Screen Committee 2016-2017

Department of Occupational Therapy, Indiana University (1U)

Admissions Committee 2006 - 2016; Chair 2007-2013; 2015 — 2016

Junior Faculty Mentor 2012 — 2016
Director of Research 2007 — 2012
Faculty Advisor for the Student Occupational Therapy Association (SOTA). 2007 — 2008
Faculty consultant for Statistics and Research Methodology 2006 — 2016
Student Academic Advisor 2006 - 2016

Brooks Rehabilitation College of Healthcare Science (BRCHS) — (JU)

Respiratory Care Director Search and Screen Committee (member) 2021

KIN Department Chair Search and Screen Committee — Chair 2018-2019
BRCHS Advisory Committee 2017-2023
BRCHS (SAHS) Curriculum Committee (Chair) 2017-2023
Leadership Committee (Deans and Directors) 2016-2023
Research Committee — BRCHS 2016-2019
Promotion and Tenure Committee 2016-2021; Chair (2021-2023)
Technology & Resources Committee (member) 2016-2019
CSD Search and Screen Committee, Chair 2016-2017

Ad Hoc Committee to review BRCHS Search and Screen procedures 2016

School of Health and Rehabilitation Sciences (SHRS) — (IUPUI)

Faculty President 2014-2015
Faculty Vice President 2013-2014
Promotion, Tenure and Long-Term Contract Committee 2013-2016

Academic Studies and Research Development Committee2007-2016; Chair (2008-2010)
Search and Screen Committee:







Member: Department of Health Sciences, Recruitment area — Tenure Track Faculty;
recruited — Amber Comer, PhD, JD (2015)

Chair: Department of Occupational Therapy, Recruitment area — Tenure Track Faculty;
recruited — Crystal Massie, PhD, OTR (2013)

Member: Department of Occupational Therapy, Recruitment area — Tenure Track
Faculty; recruited — CJ Liu, PhD, OTR (2008)

Texas Christian University (TCU)

IPE Committee, Harris College of Nursing and Health Sciences 2023-2024
Jacksonville University (JU)

Phi Kappa Phi — Public Relations Officer (JU Chapter) 2022-2023
Institutional Review Board (IRB), Chair 2017-2023
Bylaws Alignment Committee (Ad Hoc) 2021-2022
Healthy Campus Committee 2018-2022
Excellence Awards Review Committee 2020-2021
Provost Search and Screen Committee — Member 2019-2020
Institutional Review Board (IRB) - Member 2016-2017
University Steering Committee 2016-2017
Indiana University-Purdue University Indianapolis (IUPUI)

Promotion and Tenure Committee 2015 - 2016
Executive Committee (member),

Transportation Active Safety Institute (TASI) 2007 — 2016
Purdue School of Engineering and Technology

Life and Health Sciences Internship Research Mentor 2010 — 2016
Athletics Committee 2011 - 2015
IUPUI Faculty Council (IFC) (SHRS appointed member) 2010 — 2012

Timucuan Parks Foundation's Therapeutic Parks Advisory Board, Jacksonville, FL.
August 2018-present

ADHD Community Professionals Committee (ADHDCPC), Jacksonville, FL. June 2017.

American Occupational Therapy Association Political Action Committee (AOTPAC) —
Regional Ambassador, Jacksonville FL. 2021-present

American Occupational Therapy Association (AOTA) Centennial Archival Project.
Interview with Dr. Patricia Laurencelle. St. Augustine, FL. March 2017.

Expert Panel Member, The Future of Autonomous Vehicles and the Disability
Community: Intelligent Transportation Society of America (ITSA), National Institute on
Disability, Independent Living and Rehabilitation Research (NIDILRR), Washington
DC, November 10, 2016.







Capitol Hill Days, National Coalition for Assistive and Rehabilitation Technology
(NCART) Collaborative conference, Arlington, VA, July 2016.

Committee on Accreditation (CoA) for the Rehabilitation Engineering and Assistive
Technology Education (RATE) Committee being developed with the Commission on
Accreditation of Allied Health Education Programs (CAAHEP), 2015-2016.

Contributing researcher for the Occupational Therapy Practice Guidelines for Driving
and Community Mobility for Older Adults. American Occupational Therapy Association
(AOTA), 2014-2015.

Consultant to the American Occupational Therapy Association’s (AOTA) Expert Panel
on Driving and Community Mobility. August 2007 — 2012.

Transportation Track Manager, International Conference on Aging, Disability and
Independence (ICADI). 2006, 2008. St. Petersburg, FL.

Affiliate Scientist, National Older Driver Research and Training Center (NODRTC).
University of Florida. January 2006 — 2009.

Indiana Representative for American Occupational Therapy Political Action Committee
(AOTPAC). Congressional fund raiser for U.S. Congressman Steven Buyer. September,
2008. Monticello, Indiana.

Organizer and Chair for the Pre-conference Transportation Intensive Workshop on Older
Drivers and Dementia. International Conference on Aging, Disability and Independence.
February 1, 2006. St. Petersburg, FL.

AOTA Older Driver Initiative - Booth Designer and Coordinator. American
Occupational Therapy Association’s 85" Annual Conference and Expo. May 12-15,
2005. Long Beach, CA.

Driving Simulation Subcommittee, National Older Driver Research and Training Center,
University of Florida. January to August 2005.

University of Florida/National Older Driver Research and Training Center: AOTA
Conference Representative. American Occupational Therapy Association’s 84™ Annual
Conference and Expo. May 20-23, 2004. Minneapolis, MN.

Florida At-Risk Drivers Advisory Council, Representative for the University of Florida
and the National Older Driver’s Research Training Center. September 2003 to February

2004. State Capitol Building, Tallahassee, FL.

Florida At-Risk Drivers Council, Representative for the University of Florida. August
14, 2003. Orlando, Florida.







Colloguium Committee, Pre-Doctoral Research Training Program in Aging, University
of Florida, 2003-2004.

Reviewer of grant applications
National Institute of Disability and Rehabilitation Research (NIDRR/NIDILRR), 2010-2016
Swiss National Science Foundation (SNSF) 2021

Reviewer of manuscripts for scientific journals/published proceedings
American Journal of Occupational Therapy

Canadian Journal of Occupational Therapy

Journal of Geriatric Internal Medicine

Journal of Applied Gerontology

Journal of Neuro-epidemiology

Topics in Geriatric Rehabilitation

Journal of Complementary and Alternative Medicine

IEEE International Conference on Vehicular Electronics and Safety

Reviewer of conference abstracts

American Occupational Therapy Association’s Annual Conference and Expo (2007-present)
Gerontological Society of America’s Annual Scientific Meeting (2006-present)

International Conference on Aging, Disability and Independence, St. Petersburg, FL. February
21-23, 2008

f. Department of Occupational Therapy (2018-2023)
Doctor of Occupational Therapy (OTD) Students
8-10 students annually
Jacksonville University

Department of Occupational Therapy (2006-2016)
Doctor of Occupational Therapy (OTD) Students

6-8 students annually

Indiana University









1. GQGrace Franko Barlow
2. grace.a.franko@tcu.edu

817-257-1275

2019-2022

2015-2018

Curriculum Vitae

Doctor of Occupational Therapy (OTD); Washington University
Program in Occupational Therapy; Washington University in St.
Louis, St. Louis, MO

Bachelor of Arts — Spanish and Hispanic Studies; AddRan College
of Liberal Arts; Texas Christian University, Fort Worth, TX

b. National Board for Certification in Occupational Therapy, October 28, 2022, #483432
Missouri Licensure, Exp. 06/30/2025
Texas Licensure, Exp. 01/31/2027
Adult & Pediatric First Aid/CPR/AED Certification, Exp. March 2025

C.

d.

e. N/A

f. 2022-2023
2022

g.

2022-2024

Assistant Professor of Professional Practice
June, 2024, Assistant Professor of Professional Practice

Lecturer, Part-Time, August 2022 — August 2023

Neuroscience; Management, Evidence-Based Practice; Evaluation
and Intervention: Pediatrics

Washington University Program in Occupational Therapy

Washington University in St. Louis, St. Louis, MO

Assistant to the Instructor, Part-Time, January 2022 — May 2022
Evidence-Based Practice
Washington University Program in Occupational Therapy

Washington University in St. Louis, St. Louis, MO

Occupational Therapist, Full-Time, October 2022 — June 2024
Conquer Therapy Services, LLC, St. Louis, MO

e Provide occupational therapy evaluation and intervention in
natural settings for clients from birth to young adulthood
with developmental delay, specific diagnoses, or areas for
growth

e Collaborate with local community organizations to offer
group OT programming to participants (e.g., independent







2024

2022-2023

2022-2023

2022

Curriculum Vitae

living skills group to participants and regional Down
syndrome association)

e (ollaborate with multidisciplinary teams and families to
provide holistic, family-centered services

Capstone Site Mentor, Washington University Partnership w/
Conquer Therapy Services, LLC, St. Louis, MO — Confronting the
"Cliff”’: Supporting Transition to Adulthood among Adults with
Intellectual and Developmental Disabilities through Occupational
Therapy.

Level I Fieldwork Educator, Washington University Partnership
w/ St. Louis Oasis, St. Louis, MO

e Supervise two student teams through Level I fieldwork
consisting of a two-semester-long project with an emphasis
on program development and implementation focused on
developing safety skills in adults with intellectual and
developmental disabilities and participation in movement-
based leisure activities to promote social opportunities and
provide fall-risk/safety education for older adults

e Provide constructive feedback for edits in the
developmental stage and in real-time to meet the needs of
participants during implementation

Transition Program Developer, St. Louis Arc, St. Louis, MO

e Develop and implement program content, materials, and
assessments for independent living skill acquisition for
young adults with IDD

Occupational Therapy Capstone Student, St. Louis Arc, St.
Louis, MO — Occupational Therapy and Leadership in Transition
Programming for Young Adults with Intellectual and
Developmental Disabilities (IDD)

e Develop and participate in personalized capstone
experience focused on OT consultation and leadership in







2021

2021

2021

2020-2021

Curriculum Vitae

program planning and implementation for transition-aged
youth with IDD

Disseminate a culminating project to highlight occupational
therapy’s role in programming and leadership amongst the
population

Level IIB Fieldwork Student, Marianjoy Rehabilitation Hospital,
Wheaton, IL

Evaluate and treat individuals residing in inpatient
rehabilitation with a variety of diagnoses to rehabilitate
areas of concern through therapeutic activities and
exercises and promote independent participation in
activities of daily living

Curate a one-page handout for an in-service project with

strategies to tailor interventions to support patients with
IDD

Level ITA Fieldwork Student, Hinsdale Township High School
District 86, Hinsdale, 1L

Promote skills of self-advocacy, self-regulation, problem-
solving, independent living, and vocation among students
with IDD, aged 14-22

Collaborate with the student service team to plan for
student-centered intervention

Program Development Consultant, St. Louis Arc, St. Louis, MO

Consult for program development for independent living
skills program for young adults with IDD

Research program curriculum materials and develop lesson
plans with staff

Intellectual and Developmental Disabilities Research Lab —
Mentored Scholarship with Dr. Wanda Mahoney, Washington
University in St. Louis Program in Occupational Therapy, St.
Louis, MO







2020-2021

2020

May 2024

July 2024
July 2024

Curriculum Vitae

Research topics pertaining to young adults with IDD
transitioning to living independently to provide evidence-
based consultation to a community agency

Collaborate with a community agency to develop
independent living skills curriculum with assessments and
feedback measures along with outlines for course structure,
activities, and goals for a 2-year curriculum

Level IB Fieldwork Student, St. Louis Oasis — Group Learning
for Adults with IDD, St. Louis, MO

Develop and implement weekly Zoom classes on internet
safety for daily activities (e.g., socializing, shopping,
exercising) for adults with IDD participating in a
community organization

Level IA Fieldwork Student, JFK Partners — Pediatric Home
Health, Aurora, CO

Assist pediatric occupational therapists with early
intervention activities in homes and other natural settings
Observe evaluations performed by occupational therapists,
speech pathologists, and psychologists at an autism
spectrum disorder diagnostic clinic

Changing the ADHD Brain: Moving Beyond Medication (PESI —
Continuing Education Units towards Certified ADHD Professional
ADHD-CCSP certification)

AOTA Clinician to Educator Series

Rapid Teaming in Clinical Learning Environments Certificate

Course (Texas Interprofessional Education Consortium - TX IPE)

i.  Agnes Fielding Prahman OT Scholarship — 2022
Chi Omega Alumnae Educational Grant — 2021
Washington University OT Merit Scholarship — 2018
TCU Center for International Studies Scholarship — 2018
TCU Dean’s List (Fall 2015 and Spring 2017)

TCU Scholar (Fall 2015)

TCU Faculty Scholarship Recipient (Fall 2015)







a.

© o a0 o

e e o

Curriculum Vitae

2023, Lecturer, OT 632: Evaluation and Intervention: Children and Youth;
Washington University Program in Occupational Therapy - Washington University in
St. Louis, St. Louis, MO

2023, Lecturer, OT 624: Using Evidence to Inform Practice; Washington University
Program in Occupational Therapy - Washington University in St. Louis, St. Louis,
MO

2023, Lecturer, OT 655: Management Strategies for a Changing Practice
Environment II; Washington University Program in Occupational Therapy -
Washington University in St. Louis, St. Louis, MO

2022, Lecturer, OT 645: Management Strategies for a Changing Practice
Environment I; Washington University Program in Occupational Therapy -
Washington University in St. Louis, St. Louis, MO

2022, Lecturer, OT 612: Neuroscience Principles Supporting Occupational
Performance; Washington University Program in Occupational Therapy - Washington
University in St. Louis, St. Louis, MO

2022, Assistant to the Instructor, OT 624: Using Evidence to Inform Practice;
Washington University Program in Occupational Therapy - Washington University in
St. Louis, St. Louis, MO

N/A
N/A
N/A
N/A
N/A
N/A

Franko, G. A. (July, 2023). The need for occupational therapist eligibility for formal
administrative roles in public school systems. American Journal of Occupational
Therapy, 77(4), 7704347010. https://doi.org/10.5014/aj0t.2023.050215

N/A

N/A

N/A

N/A

N/A








g.
h.

Curriculum Vitae

N/A

Mahoney, W., Johnson, J., Franko, G., Jainga, A., Pohl, R., & Tenore, T. (2024, June).
Enhancing Transition Services: Collaboration between a Community Agency and an
Occupational Therapy Education Program. Poster session at the American

Association on Intellectual and Developmental Disabilities Annual Meeting,
Louisville, KY.

Mahoney, W., Franko, G., Burns, B., & Cleland, R. (2022, August). Community
collaboration to develop a living skills program for young adults with intellectual and
developmental disabilities. Poster session at the World Federation of Occupational
Therapists Congress, Paris, France.

Schonhoff, J. & Franko, G. (2024, February). Inclusive Teaching: Meeting the Needs
of Every Student. Short course presented at Hope Montessori Academy and Andrews
Academy Annual Professional Conference, St. Louis, MO.

Franko, G (2022, August). NextEd: Transition Programming for Independent Living
Skill Acquisition at the St. Louis Arc. Impact Summary for Benefit of OT Consultation
to St. Louis Arc Leadership, St. Louis, MO.

AJOT Authors and Issues Series. (2023, July 17). AJOT Authors & Issues 19: School
System OTs in Administrative Roles with Dr. Grace Franko [Video]. YouTube.
https://youtu.be/KOpzQEdjqqU?si=e-y01SebDf-6w77W

6. Service

o a0 o

N/A

2024 — Present ~ TCU’s Harris College Global Engagement Committee Member
N/A

N/A

2019 — Present ~ American Occupational Therapy Association Member

2023 — Present ~ AOTA Community of Practice Member - State Leaders in School
Practice

2023 — Present ~ Missouri Occupational Therapy Association Member

N/A









Curriculum Vitae
1. Crystal M. Smith, OTD, OTR

2. 412-A Sadler Hall
2900 South University Drive
Fort Worth, Texas 76109
c.smith8@tcu.edu

a. Doctor of Occupational Therapy — 2023
University of Texas Medical Branch
Galveston, TX

Master of Arts in English — 2014
Lamar University
Beaumont, Texas

Bachelor of Science in Occupational Therapy — 2001
University of Texas Medical Branch
Galveston, TX

b. Licensed Occupational Therapist (State of Texas) #110291 (11/5/2001 -
current)

Occupational Therapist Registered (OTR) #1055383, National Board of
Certified Occupational Therapist (NBCOT) (10/25/2001 - current)

c. Assistant Professor of Professional Practice
Doctoral Capstone Coordinator — Occupational Therapy

d. June 2024 — Assistant Professor of Professional Practice
e. NA

f. 2014 — 2015 Adjunct Professor — English,
San Jacinto College, Houston, TX
2014 - 2015 Adjunct Professor — English,
Houston Community College Systems, Houston, TX

g. 2018 — 2024 Utilization Management Occupational Therapy Specialist,
Texas Children’s Health Plan

2016 — 2018 Senior Occupational Therapist, Humana At Home







2014 — 2016  Staff Occupational Therapist, Sava Senior Care

2012 - 2014  Staff Occupational Therapist and AT Representative,
Pearland Independent School District

2005 -2012  Staff Occupational Therapist, Encompass Home Health
2001 — 2003  Staff Occupational Therapist, HealthSouth Rehabilitation
2001 — 2002  Staff Occupational Therapist, Rehab Works

h. continuing education (last 5 years)

2024

05/2024 - Discharge Planning: Pediatric Acute Care Virtual Conference
05/2024 - Palliative Care and Occupational Therapy: Our Unique Role
05/2024 — Contextual Adaptations for The Neurodivergent Client: Pediatric
Acute Care Virtual Conference

05/2024 — Cultural Humility and Competency in Occupational Therapy:
Looking Through the Lens of Real-Life Experiences

02/2024 — Supporting Students Interested in Private Practice:
Academic/Practitioner Discussion

02/2024 — Assessing the Co-occupation of Joint Play

01/2024 — Integrating Artificial Intelligence in OT Practice

2023

11/2023 — Billing and Coding basics: How Occupational Therapy Services
Get Paid

09/2023 — Occupational Therapy and Case Management: Focused on Holistic
Care and Functional Outcomes Podcast

08/2023 — Integrating Evidence Based Keyboarding

07/2023 — Occupational Therapy and Disability Services Offices on College
Campuses Podcast

06/2023 — OT And Special Education Collaboration

05/2023 — Health Literacy: Ensuring We Are Understood

02/2023 — Mental Health First Aid Awareness

01/2023 — Kinesio Taping: What Every Practitioner Should Know

2022

12/2022 — Supporting Parents During the Holidays

11/2022 — Mindfulness and Emotional Intelligence

10/2022 — Journaling in OT To Address Anxiety and Emotional Regulation







09/2022 — What's Culture Got to Do with It? OT Practice with Pediatric Clients
from Diverse Communities Podcast

03/2022 — Skilled OT Documentation: Medical Necessity in the Evaluation
and Plan of Care

03/2022 - Professionalism in Occupational Therapy: Meeting the Standards
That Matter

03/2022 - Facilitating Client Emergency Preparedness

02/2022 — We're in this Together: Your Role in Grass Roots Advocacy
01/2022 — Preventing Caregiver Burnout

2021

12/2021 — Culture and Spirituality for the Therapy Practitioner

11/2021 — Occupational Therapy’s Role in Addressing the Needs of People
Experiencing Homelessness

10/2021 — Multisensory Stimulation Rooms for Persons with Dementia:
Design on a Dime

09/2021 — Psychosocial Considerations in the Pediatric Acute Care Hospital
Setting

08/2021 — Aging in Place: An Occupational Therapy and CAPS Perspective
07/2021 — Upper Extremity Assessments Part 1 & Part 2

06/2021 — Getting a Grip on Research Writing and Scholarship

05/2021 — Occupational Therapy’s Value in Provision of Quality Care to
Prevent Readmissions

04/2021 — Real Treatment on Virtual Platforms: Addressing Functional Motor
Concerns for Children Over Telehealth

03/2021 — Nonpharmacological Pain Management Strategies: A Lifestyle
Redesign Approach

02/2021 — Academic Innovation: Curricular Redesign to Meet the Needs of
the Times

01/2021 — Face Masks and Communication — Audiological Implications
01/2021 — Tools to Optimize Quality Alzheimer’s and Dementia Care:
Tackling Loneliness and Social Isolation

2020

12/2020 — Continued Conversations, The CE Podcast: Understanding
Burnout in Healthcare

11/2020 — The Spaced Retrieval Technique: A How to For OTs

10/2020 — Expressive Art in OT: Enhancing Creativity in the Clinic
09/2020 — Pediatric Teletherapy: Treatment Ideas Using Household Items
07/2020 — Progressive Topics of Torticollis for the Occupational Therapist
07/2020 - Introduction to Torticollis and Plagiocephaly

07/2020 — Spanish for Occupational Therapists: Inpatient Care, Part 1 & 2







07/2020 — Acute Care Back to the Basics: Vision Assessment and
Management

07/2020 — A Montessori-Based Approach for Aging and Dementia
07/2020 — Dementia Management: Techniques for Staging and Intervention
07/2020 — Navigating Healthcare Journeys: Therapeutic Strategies to
Enhance Child and Family

07/2020 — Work from Wherever: Ergonomic Tips for A Safe & Healthy
Workstation Set Up at Home

07/2020 — Understanding Clients’ Perspectives to Guide Our Work
07/2020 — Suicide and Self-Harm in the Elderly

07/2020 — Choosing Wisely: Conquering Habit to Achieve Excellence
07/2020 — The Value of Occupational Therapy in the Acute Care
Management of Patients with

07/2020 — Sustaining the Well-Being of Healthcare Workers During
Coronavirus

07/2020 — Acute Care Back to The Basics: OT's Role in the Emergency
Department

07/2020 — Telehealth OT: Using Pediatric Case Studies to Inform Practice
07/2020 — Telehealth: Information and Tips for Your Pediatric Therapy
Toolbox

07/2020 — OT & Covid: How to Navigate a New World with Older Adults

i. University of Texas Medical Branch Alumni Scholarship, UTMB — 2023

Lamar Faculty Departmental Scholarship, Lamar University — 2013
Gloria Weinbaum Scholarship Recipient, Lamar University — 2012

Pi Theta Epsilon National Occupational Therapy Honor Society, University of
Texas Medical Branch (UTMB) — 2001

a. Spring 2015 English 1301 (CRN 45001) Houston Community College
Spring 2015 English 1301.136 (CRN 26427) San Jacinto College
Fall 2014 English 1301 (CRN 45001) Houston Community College
Fall 2014 English 1301.173 (CRN 13459) San Jacinto College

5. 10/25/2023 Evidence-Based Practice: An Occupational Therapist Guide for
Documentation (Doctoral Capstone) — Continuing Education
Course
Texas Occupational Therapy Association (1.5 hour)

4/05/2019 In-service Presenter - Writing Functional Therapy Goals Texas
Children’s Health Plan







9/17/2017  In-service Presenter - Why Should Occupational Therapy be
Involved When Providing a Home Health Aide? - Human At Home

4/19/2014  Conference Presenter - “Bridging the Gap Between Home and
School” Pearland ISD (2nd Annual Autism Conference and
Resource Fair)

8/22/2013  In-service Presenter - OT/AT Related Services: How Can It Help
You? Pearland ISD

a. 2014 San Jacinto College
» Student Success Center Tutor
« Shared Content Course creation (a pilot program)
b. 2015 Houston Community College
e Events Committee for Open House, Member
e Registration Fest, Member
e International Festival, Member
e March of Dimes, Member
c. 2014 Lamar University Press
o typesetting for the following book: When You Find Us We Will Be Gone
e typesetting for the following book: Water, Earth, Air, Fire, and Picket
Fences
d. NA
e. National Society of Leadership and Success — 2023
American Occupational Therapy Association July 2022 — current
Texas Occupational Therapy Association July 2022 — current

World Federation of Occupational Therapists July 2022 — current
f. NA

g. 2017 Humana At Home

e Texas Quality Assurance and Performance Improvement (QAPI),
Committee Member

2014 Pearland Independent School District

e Occupational Therapy Advisory Committee — Region 4 Education Service
Center

2013 Pearland Independent School District

e Occupational Therapy Advisory Committee — Region 4 Education Service
Center

2012 Pearland Independent School District

e Occupational Therapy Cluster (North) — Region 4 Education Service
Center








Affiliation Agreements

		Agency Name		Effective Date		Term Date		Renewal Terms		Contract Type		Two Way vs. Three Way		Contract Origination		Agency Type		COSD		KINE		DNP		NURS		SOWO		CRNA		PN MGMT		ALLIED HEALTH		OT		PA

		911 Pain Management		9/1/21		8/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		ACH Child and Family Services		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Advanced Healthcare Solutions (previously Rehab Synergies) 		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X

		Advanced Urgent Care & Occpuational Medicine		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Agape Clinic		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Aguirre Pediatrics		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		AHS Hillcrest Healthcare System, EmergencHealth LLC		9/13/22		9/12/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Alamo Premier Mental Health		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Alaska Native Tribal Health Consortium		9/1/24		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Aledo ISD		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		All In Sports & Entertainment LLC dba Dallas Wings Basketball		4/1/22		3/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		All Saints Episcopal School		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Allen AMERICANS Professional Hockey Club		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Alliance for Children		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Allies for Youth		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		Al-Shifa Clinic		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Alzheimer's Association - North Central Texas Chapter		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		American Red Cross		6/1/24		5/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Standard		Community		X		X		X		X		X		X

		Amiable Psychiatric Solutions		7/1/23		6/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Ancora Home Health and Hospice		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Androscoggin Valley Hospital		9/1/22		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Angel Hands Hospice		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		APE Fitness & Performance		9/1/21		8/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		APEC Fort Worth		2/1/24		1/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Arcy Hospice		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Arkansas Children's Hospital (includes Arkansas Children's Northwest		1/11/23		1/10/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital		X

		Arlington ISD		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Arlington Physical Therapy		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Arlington Villas Nursing Home		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Arrow Child & Family Ministries		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		ASC Northwest LLC		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Ascension St. John Medical Center		11/15/23		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Ascension St. Vincent		5/1/23		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Associated Anesthesiologists, Inc. 		3/1/05		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community												X										Anesthesia group for Saint Francis Hospital

		Athletico Physical Therapy		11/1/21		10/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Audubon County Memorial Hospital		10/1/21		9/30/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Bailey Square Surgery Center (Tied with St. David's)		12/1/22		11/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Baird Pediatrics		7/1/23		6/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Banner Health Clinic		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Banner Physical Therapy		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Basin Healthcare Center		7/5/10		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU w/ Changes		Hospital												X

		Baton Rouge General Medical Center, Parish Anesthesia of Baton Rouge 		4/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		Baylor All Saints Medical Center, Northstar Anesthesia 		9/1/18		11/11/11		Letter of Renewal		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		Baylor Health Care System		7/1/12		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X										Includes 13 Baylor hospitals

		Baylor Heart and Vascular		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital				X

		Baylor Heart and Vascular, USAP		1/1/19		11/11/11		Letter of Renewal		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		Baylor Scott & White - Irving, HTPN, TCU		5/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Three way		Agency		Hospital						X

		Baylor Scott & White - McKinney		6/1/19		11/11/11		Annual Written Renewal 		Departmental Affiliation Agreement		Two way		Agency		Hospital										X

		Baylor Scott & White (new, system wide)		11/15/22		11/14/27		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Baylor Scott & White Medical Center - Irving		5/1/21		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Baylor University		4/1/24		3/31/29		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		Baylor University Medical Center 		8/1/13		11/11/11		Annual Written Renewal 		Departmental Affiliation Agreement		Two way		Agency		Hospital										X

		Baylor University Medical Center, HealthTexas Provider Network		2/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Baylor University Medical Center, US Anesthesia Partners of Texas PA 		1/1/19		11/11/11		Letter of Renewal		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		Belmont University Strength & Conditioning 		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		BIR JV, LLP (Baylor Institute for Rehabilitation Outpatient Services)		8/1/17		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital		X		X

		Birdville ISD		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X		X						X

		Blair Family Medicine		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Bluebonnet OB/GYN		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Bluebonnet Surgery Pavillion		6/15/08		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X		X				X

		Boone County Hospital		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Brigham Young University		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Bright Minds Family Psychiatry		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		BrightStar Care of Plano/North Dallas		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Brookdale Westover Hills		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		BSA Hospital LLC, USAP		12/10/19		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Burleson ISD		8/1/24		7/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		C. Alan Hopewell, PhD		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Cancer Care Services		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Caprock Alliance for Mental Wellness		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Carl R. Darnall Army Medical Center		5/20/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Carrolton Regional Medical Center		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community																X

		CASA of Tarrant County		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Catholic Diocese of Fort Worth		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Center for Orthopedic Reconstruction and Excellence		7/1/22		6/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community												X

		Centura Health Corporation		8/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Century Rehabilitation - all sites		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Charlotte Hornets		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Cherry Creek Family Practice		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		CHI St. Luke's Health Memorial (previously Methodist Health System of East Texas)		9/14/20		9/13/24		Renewal Letter		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Children's Health System of Texas dba Children's Medical Center of Dallas		1/1/24		12/31/31		Original Contract		TCU Comp		Two way		Agency		Hospital		X				X		X		X

		Children's Health System of Texas, TCU, UT Southwestern Medical Center		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Three way		Agency		Hospital						X

		Children's Healthcare of Atlanta Inc.		5/15/23		5/14/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Chosen Care, Inc.		3/1/22		2/28/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		CHRISTUS Schumbert Health System		7/1/08		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community		X

		Cincinnati Children's Hospital Medical Center		4/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		City House		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		City of Fort Worth - Fort Worth Police Department		6/9/23		6/8/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X

		Clarity Child Guidance Center		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Clarke County Hospital		10/1/21		9/30/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard w/ changes		Community														X

		Clear Speech & Language Therapy Inc.		6/1/22		5/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Clearfork Academy		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Cleburne Railroaders		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		CLS Health		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		CM Fitness		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Coastal Bend Wellness Foundation		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Colton Strawser Counsulting 		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Columbus Crew		5/1/24		12/31/24		Original Contrat		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Communities in Schools Greater Tarrant County		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Communities in Schools North Texas		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		CommUnity Care		1/1/19		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Community Health Network		2/4/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Compass Mental Health & Wellness		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Con Safos Counseling		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Conscious Freedom		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Cook Children's Medical Center		8/1/11		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Cornerstone Assistance Network		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Corpus Family Practice		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Cowtown Bowling Center		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Cowtown Clubhouse		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Cowtown Pediatrix Clinic		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Crisis Text Line		5/1/24		5/1/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X

		C-Triology Outreach Longview		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Curnyn Physical Therapy		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Cutting Edge Pediatric & Adult Therapy - all sites		1/1/24		12/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Standard		Community		X		X		X		X		X		X		X		X		X

		D1 Training Aledo		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Dallas College		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Dallas Cowboys		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Dallas Pulmonary & Critical Care		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Dallas Reading & Language Services		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Department of Family & Protective Service SAVE Program		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Department of Veteran Affairs		9/1/21		9/1/31		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X		X

		Department of Veteran Affairs		11/16/22		11/15/32		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X		X

		Department of Veteran Affairs - Fayetteville, NC- Evergreen Agreement		11/19/08		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Department of Veteran Affairs - North Texas Health Care System		4/5/16		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X

		Dermatology Southwest		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Diabetes and Thyroid Center of Fort Worth		1/1/22		12/31/25		Original Contact		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Doctors Hospital at Renaissance		5/1/24		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital		X

		Dr. Fredric Puckett, Family Medicine Clinic		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X 

		Dr. Frood Eelani		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X 

		DRC Solutions		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Eagle Mountain Saginaw ISD		1/1/22		12/31/25		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		East Texas Medical Center of Pittsburg		4/1/07		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Eating Recovery Center		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Elite Psychiatry PC		7/1/23		6/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Elko Spine and Rehabilitation Institute		10/1/21		9/30/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Encompass Health Rehabilitation Hospital of Arlington LLC		6/1/23		11/11/11		Original Contract		Departmental Affiliation Agreement		Two 		Agency		Hospital		X

		Encore School of Dance		10/1/21		9/30/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Estates Healthcare and Rehab		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Everman ISD		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		EXOS AP Texas LLC		1/1/21		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		Express Family Clinic		10/1/23		9/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Faith Community Health System		10/1/21		9/30/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		Falmouth Commodores		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Family Healthcare Associates		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Family Life Counseling & Psychiatric Services		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Federal Bureau of Prisons		6/20/23		6/19/28		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community								X

		Fenom Women's Care - Texas Health Care OBGYN Division		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		First Prebyterian Church Fort Worth		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		First Step Pediatric Associates		8/18/23		8/17/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		First United Methodist Hurst		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Flow Therapy Fort Worth		3/1/22		2/28/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		Foremost Family Health Centers - all sites		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X		X

		Fort Worth ISD		8/7/23		5/29/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Fort Worth Stock Show and Rodeo (Justin Sports Medicine)		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Fort Worth Women's Clinic		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Fortress Youth Development Center		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Full Life Pain and Depression Center		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Gateway Medical Group		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Girls Inc. of Tarrant County		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Gladney Center for Adoption		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Glenwood Regional Medical Center		5/15/18		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Grand Prarie ISD		3/1/23		2/28/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Grandview Medical Center, Southview Medical Center		9/1/15		11/11/11		Renewed via Email		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		GreatHope Psychiatry		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Green Family Therapies		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Green Oaks Physical Therapy		5/1/22		4/30/25		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Greenwood Pediatrics		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Gritman Medical Center		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Gritman Medical Center		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Guthrie County Hospital		9/1/22		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Harlingen Anesthesia Associates		3/1/05		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community												X										Anesthesia group for Valley Baptist Medical Center

		Health Care Authority of the City of Huntsville dba HH Health System		7/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard w/ changes		Hospital												X

		HealthPartners Institute		9/1/21		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Heart Hospital of Lafayette - now combined with Our Lady of the Lourdes 		8/29/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Help Center Texas		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Standard		Community		X		X		X		X		X		X

		Hemphill County Hospital		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Hendrick Medical Center		1/1/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Here or There Healthcare		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Hidden Lakes Psychiatry		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Hillside Primary Care		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Hope Farm, Inc.		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X 

		Hoppock Law Firm		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Horizon Health Pain Management		6/1/22		5/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Houston Adult Psychiatry		5/1/22		4/20/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Houston Christian University		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Houston Texans		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Huemn		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Huguley Memorial Medical Center - CRNA		1/1/07		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Hunt Memorial Hospital District		9/1/22		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Hurst Euless Bedford ISD		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Hurst Senior Citizens Activity Center		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Hutchinson Clinic & Hutchison Clinic Ambulatory Surgery Center		11/1/21		10/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		IDEA Public Schools, Tarrant County		8/1/24		7/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Indu and Raj Soin Medical Center		7/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Inland Northwest Anesthesia and Pain 		10/1/22		9/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		InPatient Consultants of Texas PLLC		12/31/18		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X		X

		Integra Urgent Care		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		International Rescue Committee Inc. 		6/1/22		5/31/25		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Internists Associated		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Invictus Healthcare		11/1/22		10/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Comp		Hospital														X

		James L. West Alzheimer's Center		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Joint Reserve Base Elmendorf-Richardson		10/16/21		10/15/24		Renewal Letter		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Jonathan's Place		6/1/22		5/31/25		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Jose F. Alvarado and Associates		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Journey's Counseling Ministry		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		JPS Health Network		4/1/23		3/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Comp		Hospital		X		X		X		X		X		X

		JPS Health Network		6/1/21		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Justine Sherman & Associates, Inc.		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Karnes County Hospital District		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Keehan Dermatology		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Kell West Regional Hospital		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Keller Family Medical Center		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Keller Oaks Healthcare Center		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Kennedale ISD		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Keturah Health		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Kids Developmental Clinic - all sites		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Kindred Hospital Aurora		7/1/22		6/30/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Kindred Rehab Services Inc. dba Peoplefirst Rehabilitation		3/1/11		11/11/11		Automatic Renewal		HCNHS Affiliation Agreement		Two way		Agency		Community		X		X		X		X		X		X

		Kindred Rehab Services Inc. dba RehabCare		1/16/17		11/11/11		Original Contract		TCU Comp		Two way		Agency		Hospital		X		X		X		X		X		X		X

		KIPP Texas Public Schools		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Lafayette General Medical Center 		11/1/05		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Lafayette General Surgical Hospital 		11/1/11		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Laity Lodge Youth Camp		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Lake Country Family Medicine		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Lake Granbury Medical Center		1/1/21		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Lake Ray Hubbard Pediatrics		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Laredo Medical Center		1/1/22		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Las Palmas Del Sol Healthcare		10/21/22		10/20/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Las Vegas Aces		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Legend Oaks Healthcare and Rehabilitation - Legacy Oaks of Fort Worth		1/20/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X

		Lena Pope Home		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Lighthouse Family Medicine		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Lisa M. Buell Family Medicine		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Lubbock Heart Hospital		7/8/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Lutheran Medical Group		3/1/23		2/28/28		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Magnolia Hospice		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Mansfield ISD		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X		X		X		X		X		X

		Mark Rodriguez MD, PA		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		McKesson Corporation		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		MD Medical Group - all sites 		4/1/22		3/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Medical Associates at Willow Park		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Medical Center of North Texas (USMD)		7/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Medical University of South Carolina		6/1/22		5/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Memorial Hermann Health System		12/15/22		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		MERCY Ambulatory Surgery Center of Dallas		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Mercy Clinic		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Mesa Springs LLC		7/1/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community								X		X

		Methodist Health System		8/1/09		11/11/11		Renewed via Email		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Methodist Health System, Dallas Pulmonary and Critical Care PA, TCU		12/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Methodist Health System, Mansfield Medical Associates		6/20/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Methodist Retirement Communities		3/1/24		2/28/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Metrocare Services		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		MHMR of Tarrant County		6/1/17		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Community		X		X		X		X		X		X

		Mid-Cities Psychiatric Center		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Millwood Hospital, LP		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Community		X		X		X		X		X		X

		Mind + Body Medicine		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Mind Your Urban Garden Farm		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Mindful Change PLLC		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Minnesota Vikings		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Mirabella Assisted Living & Memory Care		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X		X

		Mission Regional Medical Center		6/1/22		5/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Mitchell County Hospital District		2/1/24		1/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Molina's Family Clinic		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Moncrief Cancer Institute (at UT Southwestern Medical Center)		2/1/23		2/1/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital		X		X				X		X												Part of larger UTSW agreement now

		Motion is Medicine		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		MyMichigan Health		6/16/22		6/15/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		National Association of Social Workers - Texas Chapter		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Neurological Recovery Center		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Nina Welch Inc (Cornerstone Therapies)		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		North Texas Division (HCA North Texas) 		1/1/25		12/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Northeast Prohealth		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Northstar Anesthesia		1/31/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community												X

		Northwest Specialty Hospital		5/2/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital														X

		Northwest Texas Healthcare System		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Northwestern Memorial Healthcare		2/1/24		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		NP Care Clinic		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Oak Cliff Pediatrics		7/1/24		6/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Odessa Regional Medical Center		7/5/10		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Oklahoma Surgical Hospital LLC		8/1/10		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		OmniSpine Pain Relief		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		One Safe Place, Safe Commission  Inc.		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		OnPoint Internal Medicine at Harvard Park		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		OPAL Healthcare and Wellness		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Open Arms Health Clinic		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Opportunity Now		1/1/22		12/31/25		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Origins Birth and Wellness Collective		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Orthopedic Centers of Colorado - Orthopedic Associates - Denver		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Orthopedic Surgery Center		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Three way		TCU Standard		Hospital												X

		Oschner LSU Health Monroe (BRFHH Monroe LLC) 		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard w/ changes		Hospital												X

		Our Lady of Lourdes		8/29/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X										Anesthesia group is YPS Anesthesia

		P.R.I.M.E Health Centers South		7/1/23		6/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Pain Care Center		12/1/23		11/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Pain Management of North Mississippi		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Panola Medical Center		10/5/22		10/4/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Parkland Hospital 		5/1/23		4/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X				X		X				X		X

		Pate Rehabilitation		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Patriot Chiropractic and Sport Performance		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Paws for Reflection		4/1/22		3/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		PeakMed Colorado LLC		3/21/23		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Pediatric Associates of Dallas		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Pediatric Children's Clinic & Urgent Care		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Pediatric Junction		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Pediatrix Specialty Care of Dallas		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Phoenix House Texas		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X		X

		Planned Parenthood of Greater Texas		8/31/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		Platinum Surgery Center		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Pleasant View Surgery Center		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		Preferred Primary Care		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Preferred Urgent Care		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Premier Rehab Physical Therapy & Aquatics		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Premise Health Employer Solutions LLC		12/1/22		11/31/2027		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		Presbyterian Night Shelter		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Princeton ISD		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Psychiatry and Behavior Center		2/1/24		1/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Quail Creek Surgical Hospital and Panhandle Surgical Hospital (Physician Surgical Hospitals LLC)		9/1/22		8/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Rankin County Hospital District		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Rapides Regional Medical Center		12/1/19		6/14/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Reagan Hospital District		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Renaissance Park		9/1/17		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Community		X		X		X		X		X		X

		Republic Pain Specialists		7/1/22		6/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		River Park Medical Clinic		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Rocketship Public Schools Texas		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Rude Rock Strength and Conditioning LLC		8/1/24		7/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Safe Haven		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		SageCare Therapy		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Saint Francis Hospital 		11/20/23		11/19/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X										Anesthesia group is Associated Anesthesiologists

		Saint Francis Hospital - South		12/3/08		11/11/11		Addendum		Departmental Affiliation Agreement		Two way		Addendum		Hospital												X										Anesthesia group is Associated Anesthesiologists

		Samaritan House		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		San Antonio Uniformed Health Education Consortium		6/1/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Scribe America		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Select Physical Therapy Holdings Inc		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Select Rehabilitation LLC		6/8/23		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community		X

		Seton Family of Hospitals, USAP		11/12/18		11/11/11		Original Contract		Departmental Affiliation Agreement		Three way		Agency		Hospital												X										Anesthesia group is USAP

		Seven Hills Women's Health		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Sheridan Healthcare of North Texas PA		6/11/09		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X										Anesthesia group for JPS

		Shriner's Hospital for Children		8/24/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		SMU Ahtletics		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Southwest Christian School		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Southwest Health		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		Spine & Pain Associates of Illinois - all sites		2/1/23		1/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community														X

		SporTherapy (Cofluent Health LLC)		3/1/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		Sports Rehab Specialists		2/1/22		1/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Square Peg Therapies		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		SSC San Diego La Paloma Operating Company dba La Paloma Nursing Center		2/11/22		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital		X

		SSM Health		8/1/22		7/31/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		SSM Health		4/18/23		4/17/28		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital														X

		St. Anthony Regional Hospital		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		St. David's Healthcare Partnership LP		8/1/23		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital														X

		St. Joseph Medical Center		5/1/23		11/11/11		Amendment Renewal Letter		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Starfish Counseling PLLC		5/1/24		4/30/27		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Steven Camp MD Plastic Surgery & Aesthetics		9/1/23		8/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		SUN Behavioral Hospital		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Surgery Center of Amarillo		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community												X

		Surgicare of South Austin (Tied with St. David's)		12/1/22		11/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		SWISS OBGYN		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		T&R Clinic PA		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Talking Tadpoles LLC		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Tarrant County Family Law		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Tarrant County Homeless Coalition		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Tarrant County Juvenile Services		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Tarrant County Probate Court #2		6/1/23		5/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Taste Project		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		Texana Behavioral Healthcare Clinic		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas A&M AgriLife Extension Service of Tarrant County		8/1/23		7/31/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Texas A&M University Athletics		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Texas Children's Hopsital		2/3/24		2/2/28		Original Contract		TCU Comp		Two way		Agency		Hospital		X		X		X		X		X		X

		Texas Equal Access Fund		5/1/22		4/30/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Texas Health & Wellness Center		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas Health Hospital Mansfield - AdventHealth		8/1/21		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Texas Health Huguley Hospital 		7/1/23		6/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Hospital		X		X		X		X		X		X

		Texas Health Research & Education Institute - Oncology Nurses Research Agreement		2/1/18		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		Texas Health Research Agreement		4/17/20		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		Texas Health Resources - All facilities 		1/11/23		1/12/28		Original Contract		TCU Comp		Two way		Agency		Hospital		X		X		X		X		X		X

		Texas Health Resources, USAP - all facilities 		4/1/23		3/31/26		Original Contract		Departmental Affiliation Agreement		Three way		Agency		Hospital												X

		Texas Healthcare - Office of Donald Dolce MD		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Texas Neuropsychology Group		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas Oncology		8/1/22		7/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas Orthopaedic Associates Fort Worth		3/1/22		2/28/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas Pulmonary - BASMC - TCU (three way agreement DNP only)		11/8/13		11/11/11		Renewed via Email		Departmental Affiliation Agreement		Three way		Agency		Hospital						X

		Texas Rangers Baseball LLC		5/1/24		9/2/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Texas Scottish Rite Hospital for Children - Evergreen Agreement		2/1/08		11/11/11		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital				X		X		X

		Texas Tech University Health Science Center		6/28/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Texas Vein & Vascular		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Texas Wesleyan University Athletics		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		THC Bone and Joint Clinic		2/1/24		1/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		The Carlyle at Stonebridge Park		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		The Center for Cancer and Blood Disorders		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		The Center for Health Care Services		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		The Couch Therapy		6/1/24		5/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		The Hospitals of Providence		3/1/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		The Institute for Hormonal Balance - Arlington		1/1/22		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		The Richland Hospital		11/1/24		10/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital														X

		The Ridglea Senior Living		1/1/24		12/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community								X

		The Vine Medical Center		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		The Westmore Senior Living		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X		X

		Therapy Partners of North Texas		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Thorntree Psychiatric Associates - Dallas		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Three Oaks Hospice		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		TidalHealth Inc. 		8/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Titus County Hospital District dba Titus Regional Medical Center		5/1/23		4/30/26		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Standard		Hospital		X		X		X		X		X

		TLC Medical Center		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Total Care		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Triad of Alabama LLC		10/1/23		9/30/28		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community		X

		Trumane Pointe Care Center		1/21/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community										X

		Unbound North Texas		1/1/21		12/31/24		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		United Regional Health Care System (CRNA)		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		United States Army Medical Department Activity - Alaska (MEDDAC-AK)		7/1/21		6/30/40		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		University Medical Center of El Paso (El Paso County Hospital District)		8/1/23		7/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		University of Chicago Illinois (UIC)		4/25/19		4/24/29		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital		X

		University of Florida Athletics (University Athletic Association Inc)		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		University of Maryland Athletics		5/1/24		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		University of Minnesota		5/1/24		4/30/29		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		University of New Mexico		8/1/08		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X		X

		University of North Texas - Athletics		6/1/22		5/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		University of North Texas Health Science Center		10/1/21		9/30/24		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Hospital		X		X		X		X		X		X

		University of North Texas Health Science Center - Interprofessional Practice Education		7/1/22		6/30/25		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Community		X		X		X		X		X		X

		University of Texas at Arlington		8/1/24		7/31/27		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X						X

		University of Texas at Arlington		8/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X		X

		University of Texas at Tyler		2/12/21		2/11/31		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X		X

		University of Texas El Paso		6/23/23		6/22/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community				X

		University of Texas Medical Branch at Galveston		9/1/21		8/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		University of Texas Medical Branch at Galveston - Program Agreement		9/1/21		8/31/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X										Annual program agreement

		University of Texas Southwestern Medical Center		8/1/23		7/31/28		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X		X		X		X		X

		University of Texas Southwestern Medical Center - Dallas		2/1/23		2/1/26		Original Contract		HCNHS Affiliation Agreement		Two way		Agency		Hospital		X		X				X		X

		University of Texas Southwestern Medical Center - Oncology Nursing - Evergreen		9/1/07		11/11/11		Automatic Renewal		Departmental Affiliation Agreement		Two way		Agency		Hospital						X		X

		UNM Sandoval Regional Medical Center		5/1/22		4/30/27		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital														X

		Urban Inter-Tribal Center of Texas		11/1/21		10/31/24		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		USMD (Medical Clinic of North Texas PLLC)		7/10/20		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X		X

		Valley Baptist Medical Center - Brownsville		3/25/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital												X										Anesthesia group is Harlingen Anesthesia Associates

		Valley Baptist Medical Center - Harlingen		6/1/21		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X

		Vigor Active LLC		1/1/23		12/31/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Village Medical		3/16/23		3/15/26		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		Vitality by Kym		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		Vitas Healthcare of Texas		5/1/24		4/30/27		Original Contract		HCNHS Affiliation Agreement		Two way		TCU Standard		Community		X		X		X		X		X		X

		Walker & Williams Inc		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Waxahachie ISD 		4/1/22		3/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Weatherford ISD		8/1/22		7/31/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community										X

		Weatherford ISD		1/1/24		12/31/27		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		Weatherford OBGYN		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community						X

		White Settlement ISD		5/1/24		4/30/27		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X		X		X		X

		Wildflower Medical Center and Spa - Melissa		5/1/23		4/30/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X

		Wilford Hall Ambulatory Surgical Center - JBSA Lackland		2/9/24		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		William Carey University		1/1/23		12/31/28		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Community						X

		Willis - Knighton Health System		4/4/23		4/3/26		Letter of Renewal		Departmental Affiliation Agreement		Two way		Agency		Hospital												X

		Willow Park Rehabilitation and Care Center		1/1/21		12/31/24		Original Contract		HCNHS Affiliation Agreement		Two way		HCNHS Comp		Community		X		X		X		X		X		X

		Wise Health System		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital						X

		Womack Army Medical Center		7/1/14		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		Agency		Hospital						X

		Women's and Children's Hospital		3/1/05		11/11/11		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Hospital												X										Bought out by Our Lady of the Lourdes and will operate under their agremeent terms

		Words of Wisdom PLLC		3/1/22		2/28/25		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community		X

		YMCA Metropolitan Fort Worth		3/1/23		2/28/26		Original Contract		Departmental Affiliation Agreement		Two way		TCU Standard		Community				X
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EXECUTIVE SUMMARY

RECOMMENDATIONS

Based on an analysis of degree completions, labor market demand, and market competitors, Hanover recommends that Texas Christian University (TCU):

DIFFERENTIATE THE PROGRAM THROUGH DELIVERY MODEL, START TIMES, AND FOCUS AREAS.

In developing a Doctor of Occupational Therapy (OTD) program, TCU will face competition both within and outside of Texas. To distinguish itself from
competitors, TCU can take several steps. First, TCU can offer a hybrid option which would allow students to take courses online, while still participating in
labs and fieldwork on-campus or in-person, as well as offer a variety of start times throughout the year (e.g., fall, spring, summer) . These options give
students additional flexibility in scheduling and planning their path through the program. Additionally, consider offering a focus on preparing students to
work with children, as research indicates a growing need for occupational therapists working with this demographic. Finally, TCU can leverage their existing
pe-occupational therapy program to funnel students directly into the OTD program.

PRICE THE DEGREE AT LESS THAN $100,000 IN TOTAL TUITION IN ORDER TO COMPETE EFFECTIVELY IN THE REGION.

The average tuition among benchmarked institutions is $106,341 over the life of the program, and pricing total tuition at under $100,000 would make TCU
the lowest cost OTD option among benchmarked private institutions. However, it is noteworthy that public institutions are substantially less expensive, with
Texas Tech University charging $26,500 for residents and $68,500 for non-residents.

PLAN FOR OTD PROGRAM START-UP COSTS OF AT LEAST $565,973.

TCU can expect start-up costs to run at least $565,973 and possibly higher depending on operating costs and the number and salary of faculty and staff
required to operate the program. As a point of comparison, Utah Tech University recently established a new entry-level OTD program and specified first
year costs at $851,293 in their program proposal. Benchmarked institutions fund OTD program expenses through state legislature appropriations,
reallocation of existing budgets, and tuition.

CONSIDER PROGRAM CAPACITY FILLED RATES WHEN PLANNING FUTURE PROGRAM EXPANSIONS

The proportion of program capacity filled is an important metric when considering program planning and expansion. A low proportion of program capacity
filled is one indicator that the market may be saturated, and an expansion is unlikely to provide an adequate return on investment. The proportion of OTD
program capacity filled declined from 96% in 2015 to 89% in 2021. Notably, program capacity filled fell below 90% for the first time in 2019 (prior to the
COVID-19 pandemic) and remained there for the next three years. However, the outlook as of 2021 was still positive since the American Occupational
Therapy Association (AOTA) suggests that a program capacity filled rate of above 80% is desirable. Taking into account OTD program capacity filled rates
will help TCU plan cohort size and future expansion of its OTD program.
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EXECUTIVE SUMMARY

KEY FINDINGS

Student demand for doctor of occupational therapy degrees is well
above the average for all doctoral degree conferrals in Texas, the
Southwest, and nationally. Demand for OTD degrees is especially strong
in Texas, with an annualized growth rate of 48.5% between 2017 and
2021. This is particularly striking when compared with masters in
occupational therapy (MOT) programs, which have only grown at an
annualized rate of 1.3 percent. Further, data from the American
Association of Occupational Therapy (AOTA) shows a steady increase in
enrollment in OTD programs and a decrease in enrollment in MOT
programs.

Labor demand for occupational therapists is expected to be strong over
the next decade in all three geographic regions. Employment projections
for occupational therapists are expected to outpace the growth of the
average occupation in Texas, the Southwest, and nationally. Texas is likely
to experience the highest growth for occupational therapy openings out of
all geographic regions, at 20.8 percent over the next ten years. This is
compared with only 17.6 percent growth for the average occupation
withinthe state.

Competitive conditions indicate that a new OTD program is likely to be
successful in the Texas market. Both the growth rate of OTD degree
conferrals and the number of institutions offering OTD programs are
increasing at a high rate in Texas. However, competition has been rising in
recent years, and will continue to increase, as new OTD programs
matriculate students.

Start-up costs for a new entry-level OTD program are likely to be at
least $565,973 in Texas. Initial costs for an entry-level OTD program
include hiring at least three full-time faculty (one of which is a program
director),initial accreditation, and operating costs.
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I

STATE BENCHMARKANALYSIS

Comparison of doctor of occupational therapy degree completions and relevant labor
market to all completions and all occupations in Texas

Emerging Program High-Growth Program

48.6%, 20.8%

17.6% ®

State
Average, All
Occupations

Low-Growth Program Established Program

2.6%

State Average, All Programs

Annualized Degree Completions Growth Rate, 2017-2021

FAST FACTS

—— s Mean entry-level salary for an occupational
72’500 therapist.

Labor Market Growth Rate, 2022-2032

The average, total tuition for benchmarked
SIOB 341 OTD programs. However, when considering
] only private institutions, average tuition is

$126,961.

The average number of faculty that new OTD
programsneed within their first few years.
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STUDENT DEMAND ANALYSIS

TEXAS DEGREE COMPLETIONS ANALYSIS

Texas distribution of degree completions from 2017-2021

Masters of Occupational Therapy (MOT) degree conferral growth rate is
W Master's  ®Doctoral stable, while student demand for OTD degrees in all geographic areas is

400 339 339 359 336 357 growring. Conferrals for OTD degrees in Texas grew at an annualized rate

350 of 48.6 percent compared with a growth rate of 2.6 percent for all degrees.

300 Meanwhile, conferral growth for MOT degrees has remained relatively

250 stable in Texas, the Southwest, and nationally, ranging between 0.7 percent

and 1.5 percent, close to the range of growth observed for master’s degrees

200 in all fields (1.6 percent to 3.3 percent). The high growth rate of OTD

150 conferrals in Texas was mostly due to a considerable increase in 2021. The

100 83 large uptick of conferrals within Texas in 2021 was a result of the University

of Texas Health Science Center at San Antonio switching from a MOT

20 17 21 18 20 . program to an OTD program and the University of Texas Medical Branch at

0 E— — — — Galveston startinga new OTD program.
2017 2018 2019 2020 2021

Applications submitted to OTD programs increased between 2015-2021

TOTAL DEGREE COMPLETIONS while applications to MOT programs has fallen. According to AOTA,

Aggregatedegree completions by geographiclevel (2021) between 2015 and 2021 applications submitted to OTD programs grew by

; . 8,388, a 525 percent increase, while the number of admission slots only

Master's Texas southwest _ National grew by 2,412. Alternatively, applications submitted to MOT programs

Occupational Therapy/Therapist. 357 446 7,040 contracted by 18,721, a 45 percent decrease, while the number of
Total Completions, Observed Fields 357 446 7,040 admission slots remained relatively unchanged, decreasing by just 230.

GrowthRate, Observed Fields 1.3% 0.7% 1.5% Similarly, AOTA reports that the number of students admitted to OTD

GrowthRate, All Fields 1.6% 3.3% 1.9% programs has increased while the number of students admitted to MOT

programs has fallen. Overall, the number of students admitted to OTD

Doctoral Texas Southwest National programs increased by 2,117 between 2015 and 2021, an 835 percent

Occupational Therapy/Therapist. 83 154 1,993 increase. During this time, the admission rate incrgasec;l from 14.6 percent

- - to 23.3 percent and the percent program capacity filled decreased but

Total Completions, Observed Fields 83 154 1,993 remained high, from 96 percent to 89 percent. The number of students

Growth Rate, Observed Fields 48.6% 21.4% 28.1% admitted to MOT programs fell from 7,084 to 6,137 (a 15.4 percent

GrowthRate, All Fields 2.6% 3.0% 1.7% decrease). The admission rates and percent of admission slots being filled

were similar to OTD programs.
Source: IPEDS
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https://nces.ed.gov/ipeds/datacenter/

https://uthscsa.edu/health-professions/programs/doctor-occupational-therapy

https://www.utmb.edu/shp/occt/otd

https://www.aota.org/-/media/corporate/files/educationcareers/educators/2020-2021-annual-data-report.pdf

https://www.aota.org/-/media/corporate/files/educationcareers/educators/2020-2021-annual-data-report.pdf



STUDENT DEMAND: APPLICATION AND ADMISSION TRENDS

OCCUPATIONAL THERAPY PROGRAM NATIONAL APPLICATION AND ADMISSION TRENDS

Data from AOTA shows that there is an increasing number of admission slots in OTD programs as a proportion of total applications submitted. For
instance, in 2015 the number of admission slots for OTD programs was 15.2 percent of the total applications submitted while in 2021 that proportion had
increased to 26.2 percent. Additionally, the percent of program capacity filled decreased from 96% in 2015 to 89% in 2021. These findings suggest a trend
towards market saturation as programs transition from MOT to OTD programs and new programs matriculate students. However, applications remained
high and increased year over year and the proportion of program capacity filled remained steady in 2019, 2020, and 2021, indicating there remains space in
the market for additional programs.
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https://www.aota.org/-/media/corporate/files/educationcareers/educators/2020-2021-annual-data-report.pdf



STUDENT DEMAND: ENROLLMENT TRENDS

OCCUPATIONAL THERAPY PROGRAM ENROLLMENT TRENDS

According to AOTA, total national enrollments in occupational therapy master’s programs has declined since 2018, whereas enrollment in doctoral
programs has increased steadily since 2011. Between 2011 and 2021, total enrollment in master’s programs has grown by 5.3 percent while increasing by
1,594.3 percent for doctoral programs. Of note, AOTA aggregates self-reported enrollment data from member institutions, and the data provided by AOTA
does not distinguish between entry-level and post-professional doctoral programs.
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https://www.aota.org/-/media/corporate/files/educationcareers/educators/2020-2021-annual-data-report.pdf



LABOR MARKET ANALYSIS





LABOR MARKET ANALYSIS

TEXAS CURRENT AND PROJECTED

EMPLOYMENT

State occupational therapy-related positions as of 2022 and 2032 (projected)
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TOTAL LABOR MARKET

Aggregate projected employment growth by geographiclevel

ANALYSIS

Employment projections for occupational therapists are strong in all
geographic areas. Between 2022-2032, employment growth for
occupational therapists is expected to rise faster than all occupations in
Texas, the Southwest, and nationally. Specifically, employment growth for
occupational therapists is expected to be 20.8 percent in Texas and 19.3
percent in the Southwest compared with 17.6 percent and 16.0 percent,
respectively, for all occupations.

Additionally, the quickly rising population in north Texas will likely
continue to fuel job growth in all areas, including occupational therapy.
Dallas-Fort Worth was the fastest-growing metro area in the United States
between July 2021 and July 2022, adding more than 170,000 people during
that time. Larger populations require more occupational therapists for a
variety of reasons, suggesting that demand for occupational therapists will
continue to grow inthe Dallas-Fort Worth area in the future.

Demand for occupational therapists will be driven in large part
by an aging population. Demographic trends, especially the aging of
generation, will boost demand for
occupational therapists. Demand will rise both for treatment of aging-
related ailments, such as arthritis and strokes, as well as for maintaining
patient independence with in-home modifications. Roles in acute hospital,
orthopedics, rehabilitation, and home health settings may benefit most

have observed that occupational therapists
who are qualified to work with children are in short supply
Occupational therapists who specialize in pediatrics can,
help children improve their fine motor skills or

“manage sensitivities to things like noise or touch” (NYT). Recent studies

the large baby boomer
Texas Southwest National
Estimated Employment (2021) 9,918 14,312 133,900
Projected Employment (2031) 11,978 17,079 152,500 from these trends.
Total Annual Open!ngs, 834 1178 10,100 Recently, experts
Observed Occupations
Employn.lent Growth, Observed 20.8% 19.3% 13.9% (ProCare).
Occupations for example,
Employn]ent Growth, All 17.6% 16.0% 539
Occupations

also suggest that children that have been diagnosed with autism benefit
from working with an occupational therapist (Lifespan).
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Sources: JobsEQ and BLS

Note: State and regional employment data come from JobsEQ and reflect the period from
2022 to 2032, whereas national data come from the BLS and reflect the period from 2021 to
2031.




http://www.chmuraecon.com/jobseq/

https://www.bls.gov/

https://www.dallasnews.com/news/2023/05/22/north-texas-metro-areas-lead-nation-in-population-growth/

https://www.bls.gov/ooh/healthcare/occupational-therapists.htm#tab-6

http://blog.procaretherapy.com/industry-information/shortage-of-therapists/

https://www.nytimes.com/2015/02/18/nyregion/new-york-city-schools-see-a-sharp-increase-in-occupational-therapy-cases.html

https://www.lifespan.org/lifespan-living/how-occupational-therapy-can-help-children-autism



REAL-TIME JOB POSTINGS INTELLIGENCE

OCCUPATIONAL THERAPIST JOBS

Data for occupational therapist Texas job postings

@
1,677

q 297
Total Job Posts EH Employers

n | B |
Hard Skills Certifications

TOP CREDENTIALS AND SKILLS

Number of job ads in parentheses.

Top Certifications Top Skills

eCPR(173) =Paediatrics (193)

eBasic Life Support (155) eHome Health Care (197)

eOccupational Therapy eElectronic Medical Record
Registered (146) System (76)

e Ability to Lift 41-50 Ibs. (58)
eBilingual (52)

eSpanish (45)

e Job Teaching/Training (39)

eCertifiedin Health Care
Compliance (21)

eHeadache Medicine
Certification (21)

Note: For this analysis, Hanover retrieved job postings data for occupational therapist
positions for Texas from JobsEQ, a proprietary database providing real-time job postings
aggregated from thousands of websites. All data reflect the prior six-month period as of June
2023

.I.I HIGHEREDUCATION
I

29.7%

ANALYSIS

Employers in Texas prefer occupational therapy licensing over a minimum
education requirement, which suggests that, for now, OTD-prepared
occupational therapists do not have a substantial job market advantage
over MOT-prepared graduates. Texas has had nearly 1,677 active job
postings for relevant fields over the past six months. However, an
assessment of minimum education requirements highlights that while 649
ads list a minimum education requirement, 1,028 provide no minimum but

seem to require that potential employees have their occupational therapy
license.

EDUCATION REQUIREMENTS

3.6% ~1.0% g 30
u * 0.3% ® High school diploma or
f

equivalent
® Associate's degree

® Bachelor's degree

65.3% = Master's degree

= Doctoral

Note: 1,028 listings did not specify educational attainment requirements.

TOP TEXAS EMPLOYERS

Number of job ads in parentheses.

= Healthpro Heritage, LLC = Aveanna = Sunbelt Staffing
(96) Healthcare (73) (52)
] Procare Therapy (96) ] Baylor Scott & ] MGA Homecare
White Institute (48)
for Rehab (67)
= Enhabit Home Health & = Angels of Care = RehabCare
Hospice (89) Pediatric Home Group (47)
Health (63)




http://www.chmuraecon.com/jobseq/
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COMPETITOR ANALYSIS

ANALYSIS STATE MARKET SATURATION

Within Texas do competitive conditions support an additional criminal justice program?
Competitive conditions in Texas support the addition of a new OTD 50.0%
program. During the 2017 to 2021 period, OTD conferrals within Texas S
increased considerably (48.6 percent annually). Comparably, the growth % Competitive conditions may Competitive conditions o o
of accredited programs was somewhat slow, growing by just 13.6 percent. o 220% cause an oversupply of support a new degree 48.6%, 13.6%
These statistics suggest that the current market can support additional 3 o existing programs program ®
OTD programs. However, competitive conditions are rapidly changing as £ & 0.0%
more OTD programs come online across the nation and within Texas. 9 ~
Current data from ACOTE shows there are nine accredited programs in = -25.0%
Texas, with another five in the candidacy stage and four in the applicant go ' Competitive conditions are Student demand exists, but
stage. Therefore, it will be important for TCU to distinguish itself as a a unsuitable to support a new may be satisfied by existing
desirable OTD program in order to attract applications and enrollments. -50.0% progiditi progiaiis

-50.0% -25.0% 0.0% 25.0% 50.0%

Degree Completions Growth Rate

OVERVIEW OF COMPETITOR PROGRAMS

Institution/P 2021 Degree Annual Completions ACCREDITATION STATUS OF TEXAS OTD
nstitution/Frogram Completions GrowthRate (2017-2021) PROGRAMS

Abilene Christian University

10
(OTD) 0 e 9
9
Baylor University (OTD) 13 34.3% 8
Boston University (OTD) 73 51.1% 7
Creighton University (OTD) 119 4.2% 6
5
Texas Tech University (OTD) 0 N/A 4
University of St. Augustine for o 3
Health Sciences (OTD) 165 76.6% 5
University of Texas Medical 1
Branch (OTD) = N/A

0

Washington University in St. 0 N/A Accredited Candidate Applicant

Louis (OTD)
. Note: Programs with zero degree completions Source: American Occupational Therapy Association
HIGHEREDUCATION are recent OTD programs with no degree
- k conferrals as of 2021




https://acoteonline.org/schools/?cn-cat-in%5B%5D=21&cn-cat-in%5B%5D=&cn-cat-in%5B%5D=&cn-region=TX&cn-s=

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://otd.robbins.baylor.edu/entry-level-otd

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/

https://www.creighton.edu/academics/programs/occupational-therapy

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/

https://www.utmb.edu/shp/occt/otd

https://www.ot.wustl.edu/education/doctorate-otd-587

https://acoteonline.org/schools/?cn-cat-in%5B%5D=21&cn-cat-in%5B%5D=&cn-cat-in%5B%5D=&cn-region=TX&cn-s=



PROGRAM TRENDS: GENERAL

PROGRAM CREDITS

Profiled OTD programs require an average of 106 credits to complete the
degree. Abilene Christian University requires the fewest credits at 85,
whereas Creighton University requires the most at 123. Importantly, most
programs take approximately three years to complete for full-time
students. Abilene Christian University and Baylor University offer
accelerated programs that take 29 months and 24 months, respectively.

85 Credits (Abilene
Christian University)

106 (Average
Credits)

PROGRAM DELIVERY

Three of the eight benchmarked institutions market themselves as
offering a hybrid OTD program. Baylor University’'s program is hybrid
with nearly half (41 percent) of the total academic program occurring
online. Creighton University offers a traditional on-campus program at the
Omaha campus, and hybrid programs at its Alaska, Regis, and Phoenix
campuses, which consists of online coursework and in-person labs. The
University of St. Augustine for Health Sciences offers a hybrid OTD

123 (Creighton
University)

program at its Dallas campus, with online classes and in-person labs on

Az

weekends.

Ay

On-campus (Seven
Programs)

.I.I HIGHEREDUCATION
I

Hybrid (Three Programs)

TOTAL TUITION

On average, total tuition for benchmarked OTD programs is $106,341.
However, when considering only private institutions, average tuition is
$126,961. Tuition for an OTD degree ranges from $26,500 at Texas Tech
University to $179,440 at Boston University. A tuition rate lower than
$126,961 will be competitive on price with other private institutions;
however, if TCU wishes to compete on cost with public programs, they will
need to be more aggressive in their program pricing strategy.

Boston University _179,440
Creighton University _ $145,128
Washington University _ $140,450
Univerﬂtg/atl)g’hS;.Cf;gclésstinefor _ $109,893
Baylor University || $106.920
Average _ $106,341
Ablilene Christian Unviersity ||| $100.555

University of Texas Medical
Branch (resident) - $41,838

Texas Tech University (resident) - $26,500

Note: When schools provide separate in- and out-of-state tuition prices in-state prices
are indicated and displayed in the chart above.




http://www.fiscal.ttuhsc.edu/studentbusserv/collateral/estimates/2023-2024/School%20of%20Health%20Professions/SHP%20Doctor%20Occupational%20Therapy%202023-2024%20estimate.pdf

https://www.bu.edu/sargent/admissions/graduate/tuition-and-fees/

https://catalog.acu.edu/preview_program.php?catoid=15&poid=7441&returnto=835

https://www.creighton.edu/sites/default/files/SPAHP-OT-Curriculum-Entering-Fall-2022-or-later.pdf

https://otd.robbins.baylor.edu/entry-level-otd/curriculum/degree-plan

https://otd.robbins.baylor.edu/entry-level-otd/about

https://www.creighton.edu/pharmacy-ot-pt/occupational-therapy/doctor-occupational-therapy/pathways

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details
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ACCREDITATION STANDARDS: PROCESS

ANALYSIS

Completion of an accredited master’s or doctoral programis a requirement for taking the NBCOT exam to receive a national Occupational Therapist license.
Additional licenses are required by individual states, though they are often based on successful completion of the NCBOT exam. Occupational Therapy
programs in the United States are accredited through the Accreditation Council for Occupational Therapy Education (ACOTE), which is an Associated
Advisory Council of the Executive Board of the American Occupational Therapy Association (AOTA). ACOTE is recognized as the profession’s accrediting
agency by the United States Department of Education and the Council for Higher Education Accreditation.

In 2017, ACOTE mandated that by 2027 occupational therapists (OTs) would need a doctorate for entry-level practice. In April 2019, an ongoing dispute
over this mandate was settled when ACOTE agreed to pause the mandate until further review of the matter by AOTA. The entry to the profession remains
open to both master’s- and doctoral-degree holders, and applications for accreditation of master’s programs continues. However, ACOTE only reviews 12
Candidacy Applications per cycle.

ACOTE ACCREDITATION PROCESS

Eligibility Candidacy Pre-Accreditation
Application Application Review

On-Site Evaluation

Letter of Intent

Source: ACOTE

NATIONAL ACOTE ACCREDITATION PIPELINE, 2023

Accredited 166 89
Candidate or Pre-Accreditation 13 69
Applicant 23 61

Total 202 219

m HIGHEREDUCATION Source: Accreditation Council for Occupational Therapy Education (ACOTE)




https://www.aota.org/Advocacy-Policy/State-Policy/Licensure/How-To.aspx

https://acoteonline.org/

https://acoteonline.org/accreditation-explained/policies/

https://acoteonline.org/all-schools/

https://acoteonline.org/accreditation-explained/policies/



ACCREDITATION STANDARDS: OVERVIEW

ANALYSIS

Commonly-Offered Degrees

Accreditation standards are relatively similar for master’s- and Among Accredited Programs

doctoral-level programs. The graphics below contain information

regarding ACOTE accreditation requirements which TCU will need to ® Occupational Therapy Doctorate (OTD) "
meet in order to offer the proposed program. e Master of Occupational Therapy (MOT) v

e Master of Science in Occupational Therapy (MSOT)

REQUIRED PERSONNEL

CURRICULUM CONTENT REQUIREMENTS

* Programdirector
() * Academicfieldwork coordinator

- «  Doctoral capstone coordinator (OTD * Foundational Content - broad foundation in the liberal arts and
programs) sciences (includingbiological, physical, social, and behavioral sciences)
. Sufficient core faculty * Occupational Therapy Theoretical Perspectives - interprofessional
«  Site coordinator (programs with multiple perspectives (includingrehabilitation, disability, developmental,

person/population-environment-occupation models)

» Basic Tenets of Occupational Therapy

» Referral, Screening, Evaluation,and Intervention Plans

» Context of Service Delivery, Leadership, and Management of
Occupational Therapy Services Scholarship

* Professional Ethics, Values, and Responsibilities

» Fieldwork Education

campuses)
* Clerical and support staff

PROGRAM WEBSITE REQUIREMENTS » Levell - “introduce students to fieldwork, apply knowledge to
» practice,and develop understanding of the needs of clients”
»  Program outcomes (including number of * Levelll - “develop competent, entry-level, generalist
graduates and graduation rates) occupational therapists” (24 weeks full-time)
* Accreditationstatus » Doctoral Capstone - “in-depth exposure to clinical practice skills,
e . Program policiesand procedures (including research skills,administration, leadership, program and policy
graduation requirements and cost of development, advocacy, education, and theory development” (14
attendance) weeks full-time)

m HIGHEREDUCATION Source: 2018 ACOTE Standards and Interpretive Guide




https://acoteonline.org/accreditation-explained/standards/

https://acoteonline.org/accreditation-explained/standards/



ACCREDITATION COSTS

TCU should anticipate an initial accreditation cost of around $16,035 for a new OTD program if it begins the accreditation process in the 2023-2024
academic year. Further, reaccreditationfees will be regular expenses for annual program budgets moving forward.

Letter of Intent Deposit $2,000 $2,000
Application Fee Balance $3,140 $3,345
Pre-accreditation Review Fee (US) $5,140 $5,345
Initial On-Site Fee (US) $5,140 $5,345

Initial Accreditation Total Cost $15,420 $16,035

Reaccreditation Fees 2022/2023 2023/2024

Annual AccreditationFee (per location) $4,750 $4,940
Annual Inactive Fee $2,375 $2,470
Reaccreditation On-SiteFee None None

Reaccreditation Total Cost YA VE $7,410

Source: ACOTE

.I.: HIGHEREDUCATION
I




https://acoteonline.org/accreditation-explained/policies/



PROGRAM COST ANALYSIS





COST ANALYSIS: OVERVIEW

ANALYSIS

A review of recent OTD program proposals indicates that institutions
often budget for new faculty, accreditation costs, and operational
expenses, including items such as supplies, advertising, and library
resources. These are items TCU should consider as it moves forward with
the proposed program.

Personnel Accreditation
:I "

Professional Services/
Maintenance

i § X

Advertising/Marketing

b

Library Resources

FACULTY MEMBERS

Program proposals indicate a need for an average of seven faculty
members within the first few years of program initiation. To meet
accreditation standards, OTD programs need a program director,
academic fieldwork coordinator, doctoral capstone coordinator, and
enough core faculty to support enrollment numbers. Thus, institutions
seeking to offer an OTD program require no less than three full-time
faculty members to seek accreditationfor the degree.

m HIGHEREDUCATION  Source: Program Proposals; see appendix

SAMPLE START-UP BUDGET

A total OTD start-up budget may have an estimated cost of $565,793,
based on a review of proposals from other institutions. However, all
programs and institutions are different, and thus no two budgets will be
entirely alike. For instance, Utah Tech University, highlighted in this report,
receives an ongoing $750,000 in funds from special legislative
appropriations, which uniquely shapes its budget. Alternatively, the
University of Florida’s proposal is for a master’'s program that is
transitioning to a doctoral program, so it already has revenue and
resources. TCU will need to budget for at least three full-time faculty,
accreditation, and the appropriate operating costs, such as marketing and
supplies.

Possible Expenses Estimated Costs

(2)
— Program Director $202,700
0606
° onp T
Two Additional Full-Time $236,800
000 Faculty
dhahah
o Initial Accreditation $15,420
;.
_M,. Operating Costs $111,053*
.
E Total Start-Up Cost Estimate $565,973

Note: The median annual salary for postsecondary health specialties teachers in Texas for
2022 was $118,400; an average experienced level salary such as that required for a program
director was $202,700 according to JobsEQ

*Note: Operational costs represent an average figure based on budgets presented in the
following pages, these may include accreditation fees as institutions did not budget for
accreditation specifically




https://www.chmura.com/software



PROGRAM PROPOSAL

OTD PROGRAM

Utah Tech plans to offer an OTD program in the Fall of 2023. The budget for this program
contains figures for personnel expenses and operating expenses, such as accreditation fees,
Utah Tech University equipment, maintenance agreements, marketing, library support, professional development,
supplies, and professional services. A program director is already hired and Utah Tech plans
to hire five more core faculty. In year one, the institution will hire a part-time administrative
assistant, a full-time capstone coordinator, and a full-time faculty position. In year two, it

anticipates adding two full-time faculty and transitioning the administrative assistant to full-
time in year three. The program will receive $750,000 from ongoing special legislative
. Saint appropriations to help fund the degree.
Location George. UT pprop P &
g || vewo | Vet | vew2 | Vers | Years | Years _
Enrollment 25 50 75 75 75
Projections
4 Appr-
N . ppr
w Institution Type Public e e - $55,223 $176.259 $210,686 -
Special
Lei;ﬁ‘:_“’e $888 $750,000 $750,000 $750,000
opriationi
[ ) | Total Enrollment/ Tuition $45,182 $144,211 $172,379
- Graduate 12,266/65 Total
";;; Enroliment Revenues $888 $851,293 $1,071,358 $1,133,953
Personnel
(faculty/
._ Expected staff salary/ $0 $680,565 $944,130 $1,032,100
Implementation Fall 2023 benefits)
- Date Operating $888 $169,840 $126,340 $100,965
Expenses

Total
Source: Institutional Proposal, College Navigator
- : HIGHEREDUCATION




https://health.utahtech.edu/occupational-therapy-doctorate/

https://ushe.edu/wp-content/uploads/pdf/agendas/20220714/7-14-22_CoW_TAB_E.pdf

https://nces.ed.gov/collegenavigator/



PROGRAM PROPOSAL

OTD PROGRAM

The University of Florida anticipates a total enrollment of 135 students for its OTD program
by the fourth year. Additionally, the program proposal expected that the degree would require
University of Florida around nine faculty members. As the University of Florida was transitioning a MOT program,
it was able to reallocate revenue/funding from that program to the new OTD program. The
proposal only includes anticipated expenses for the first and fifth years.

. I T AN N T
Gainesville,

FL Enrollment
Projections

Revenue

Reallocation of

Location
46 90 135 135 135

$934,204 - = - ~

A\ Existing Funds
Institution Type Public

Faculty Salaries

. ‘ | | ) and Benefits $634,424 -- -- -- $989,527
Total Enrollment
- Graduate 25,781/ Aand P Sal
an alary . . .
&‘& Enrollment 20,905 and Benefits $158,690 $238,478
Other
Personnel $88,823 - - - $124,352
Services
._ Expected
Implementation Spring 2018 Expenses $25,530 - . . $35,742
| Date Soecial
Catpegories $26,737 = = -- $28,941

Source: Institutional Proposal, College Navigator

.I.i HIGHEREDUCATION
LN\




https://ot.phhp.ufl.edu/academics/our-programs/otd/

https://fora.aa.ufl.edu/docs/38/2016-2017/complete%20OTD%20proposal%20Final.pdf

https://nces.ed.gov/collegenavigator/
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PROGRAM BENCHMARKING

Hanover prioritized comparable programs offered by institutions within the United States that currently offer doctorate of occupational therapy degrees.

Institution/Program

Program Cost

Modality

Curricular Trends

Admissions
Timeline

Program Length

Student to faculty

ratio

Accreditation

85 total credits
24-week level Il

Abilene Christian 1O?u?t5i§:0tal fieldwork Applicationsdue Candidacy Status
University experiences October 15th for a . by ACOTE (final
. On-campus . . 29 months Cohortsizeof 18 NN
Abilene, TX $1.183 /credit at Capstone project fall start (Rolling decisionin August
OTD 85 credits 14-week doctoral admissions) 2023)
capstone
experience
108 total credits
$106.920 total 24-week level Il
Baylor University tuition f|eId\A{ork Applicationsdue .
. experiences 6 semesters (24 Accredited by
Waco, TX Hybrid . June 9th for a --
. Capstone project months) ACOTE
OTD $990/credit at January start
108 credits 14-week doctoral
capstone
experience
2712_\/52’31 Icersgllﬁ Early decisiondue
$179.440 total ) . September 15th for
Boston University tuition Mostlyon- f|eIdV\{ork fall start .
campus (summer experiences 3vyears (36 . Accredited by
Boston, MA . Cohortsize of 45
OTD $1.950/credit at year 1 andyear 2 Capstone project Applicationsdue months) ACOTE
— . online) 14-week doctoral
92 credits capstone December 15th for
pstc fall start
experience

m HIGHEREDUCATION  Sources: Institutional websites (see embedded hyperlinks)




https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://catalog.acu.edu/preview_program.php?catoid=15&poid=7441&returnto=835

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://acu.edu/academics/graduate/doctor-of-occupational-therapy/

https://otd.robbins.baylor.edu/entry-level-otd

https://otd.robbins.baylor.edu/entry-level-otd/tuition-financial-aid

https://otd.robbins.baylor.edu/entry-level-otd/tuition-financial-aid

https://otd.robbins.baylor.edu/entry-level-otd/about

https://otd.robbins.baylor.edu/entry-level-otd/curriculum/degree-plan

https://otcas.liaisoncas.com/applicant-ux/#/login

https://otd.robbins.baylor.edu/entry-level-otd/curriculum/degree-plan

https://otd.robbins.baylor.edu/entry-level-otd/accreditation-certification

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/

https://www.bu.edu/sargent/admissions/graduate/tuition-and-fees/

https://www.bu.edu/sargent/admissions/graduate/tuition-and-fees/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/curriculum/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/curriculum/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/admissions/questions/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/admissions/questions/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/curriculum/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/faq/

https://www.bu.edu/sargent/academics/departments-programs/occupational-therapy/entryotd/accredit/



PROGRAM BENCHMARKING

Hanover prioritized comparable programs offered by institutions within the United States that currently offer doctorate of occupational therapy degrees.

Institution/Program

Cost

Modality

Curricular Trends

Admissions
Timeline

Program Length

Student to faculty

ratio

Accreditation

123 total credits
24-week level Il

. . . On-campusin . . Applicationsdue
Creighton University $145,128  Omahaor hybrid fieldwork experiences October 1st for fall Accredited by
Omaha, NE " » Capstone project . Three years --
total tuition at other start (rolling ACOTE
OTD . » 14-week doctoral o
locations . admissions)
capstone experience
¢ Research specialization
track available
Resident:
$26,500 total
tuition
100 total credits
$265/credit o 24-weeklevelll
Texas Tech University at 100 credits fieldwork experiences Applicationsdue Three vears (9 Cohort size of Accredited by
Lubbock, TX On-campus + Capstone project November 15t for —\;semesters) about 50 ~ ACOTE
OTD Non-resident: * 14-weekdoctoral summer start -
$68,500 total capstone experience
tuition
$685/credit
at 100 credits
Applicationsdue
117 total credits August 1st for . _
University of St. $109.893 On-campus ¢ 24-weeklevel September start, %28'7
Augustinefor Health total tuition (residential fieldwork experiences September 1st for ytrimesters Accredited b
Sciences program)and ¢ Capstone project January start -- ~ ACOTE Y
Dallas, TX $939/credit hybrid (flex e 14-week doctoral
. . . . Flex: 3.7 years over
OTD at 117 credits program) capstone experience Residential .
11 trimesters
program also offers
May start

D HIGHEREDUCATION

Sources: Institutional websites (see embedded hyperlinks)




https://www.creighton.edu/academics/programs/occupational-therapy

https://www.creighton.edu/admission-aid/tuition-financial-aid/graduate-professional-costs/pharmacy-ot-pt-costs#OccTherapy

https://www.creighton.edu/pharmacy-ot-pt/occupational-therapy/doctor-occupational-therapy/pathways

https://www.creighton.edu/pharmacy-ot-pt/occupational-therapy/doctor-occupational-therapy/pathways

https://www.creighton.edu/sites/default/files/SPAHP-OT-Curriculum-Entering-Fall-2022-or-later.pdf

https://www.creighton.edu/pharmacy-ot-pt/occupational-therapy/doctor-occupational-therapy/admissions-information

https://www.creighton.edu/pharmacy-ot-pt/occupational-therapy/accreditation

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

http://www.fiscal.ttuhsc.edu/studentbusserv/collateral/estimates/2023-2024/School%20of%20Health%20Professions/SHP%20Doctor%20Occupational%20Therapy%202023-2024%20estimate.pdf

http://www.fiscal.ttuhsc.edu/studentbusserv/collateral/estimates/2023-2024/School%20of%20Health%20Professions/SHP%20Doctor%20Occupational%20Therapy%202023-2024%20estimate.pdf

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/curriculum.aspx

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/curriculum.aspx

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

https://www.ttuhsc.edu/health-professions/doctor-occupational-therapy/default.aspx

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/admissions-aid/application-deadlines/

https://www.usa.edu/admissions-aid/application-deadlines/

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details

https://www.usa.edu/college-of-rehabilitative-sciences/doctor-occupational-therapy/#program-details



PROGRAM BENCHMARKING

Hanover prioritized comparable programs offered by institutions within the United States that currently offer doctorate of occupational therapy degrees.

Modality

Institution/Program

Curricular Trends

Student to faculty
ratio

Admissions

. Accreditation
Timeline

Program Length

Resident:
$41.838 total
tuition
$367/credit at

University of Texas 114 credits

Medical Branch

114 total credits
24-week level |1
fieldwork experiences

Applicationsdue Cohortsize of

Accredited by

at 106 credits

Optional student
research experiences
inavariety of labs

- th
Galveston, TX ] On-campus Capstone project October 20th for Three years about 60 ACOTE
Non-resident: fall start
OTD $92.919 total 14-week doctoral
tuition capstone experience
$815/credit at
114 credits
106 total credits ..
Early admission
24-week level |l application due
Washington University $140.450 450 fotal fieldwork Experiences December 1st for
. . tuition Capstone project . .
in St. Louis On-campus 14-week doctoral fall start Three vears (9 Cohortsize Accredited by
St. Louis, MO $1.325/credit SN-CamPUs capstone experience semesters) between 80 and 90 ACOTE
OTD P P Applicationsdue

January 30t for fall
start

m HIGHEREDUCATION  Sources: Institutional websites (see embedded hyperlinks)




https://www.utmb.edu/shp/occt/otd

https://www.utmb.edu/shp/occt/costs

https://www.utmb.edu/shp/occt/costs

https://www.utmb.edu/shp/occt/costs

https://www.utmb.edu/shp/occt/costs

https://www.utmb.edu/shp/occt/admissions

https://shp.utmb.edu/asa/shp-bulletin

https://www.utmb.edu/shp/occt/otd

https://www.utmb.edu/shp/occt/admissions

https://www.utmb.edu/shp/occt/academics

https://www.utmb.edu/shp/occt/academics

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/mm/files/Curriculum%20Grids/OTD-RenewedCurriculumGrid-0821.pdf

https://www.ot.wustl.edu/mm/files/WUOT-MSOT-OTD-Viewbook-1022.pdf

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/education/doctorate-otd-587

https://www.ot.wustl.edu/mm/files/Curriculum%20Grids/OTD-RenewedCurriculumGrid-0821.pdf

https://www.ot.wustl.edu/education/nbcot-408

https://www.ot.wustl.edu/education/doctorate-otd-587



com

Mz

5

v o
c w8
oww
ol
= £
©o96
Aats
c 5

—
e i=s
o> 0u

202-748-9971

P

com

@ hanoverresearch




http://www.hanoverresearch.com/



	originating unit: Occupational Therapy
	undergraduate program: Off
	graduate program: Yes
	online: Off
	certificate: Off
	Group6: Off
	licensure: Off
	semester: June 2025
	title: Doctor of Occupational Therapy (OTD) 
	description: This Doctor of Occupational Therapy (OTD) program will prepare graduates to assist patients limited by physical, cognitive, psychosocial, mental, developmental, and learning disabilities, as well as adverse environmental conditions, to maximize their independence and maintain optimum health through a planned mix of acquired skills, performance motivation, environmental adaptations, assistive technologies, and physical agents. Includes instruction in the basic medical sciences, psychology, sociology, patient assessment and evaluation, standardized and non-standardized tests and measurements, assistive and rehabilitative technologies, ergonomics, environmental health, special education, vocational counseling, health education and promotion, and professional standards and ethics. Graduates from this program will be eligible to sit for the National Board for Certification in Occupational Therapy (NBCOT) and subsequent state licensure to practice as registered occupational therapists (OTR/L). This program will be delivered as a traditional on-site program at TCU main campus.
	strategic plan: This program will be aligned with and support the vision, mission, and strategic plan of TCU and Harris College of Nursing and Health Sciences. Specifically, this program is aligned with TCU's Vision in Action Goal #1: Strengthen Academic Profile & Reputation ("elevate TCU's profile and reputation through focused and dynamic academic planning."); and Harris College's mission to "To enhance global health through education, scholarship, and innovation". The program will build upon the strengths of Harris College and Health Sciences by expanding the doctoral degree options offered by the college in careers that are in high demand and with significant need. See attached Market Analysis (Appendix Z).
	job market: According to the Bureau of Labor Statistics, employment of occupational therapists is projected to grow 12 percent from 2022 to 2032, much faster than the average for all occupations. About 9,600 openings for occupational therapists are projected each year, on average, over the decade. Many of those openings are expected to result from the need to replace workers who transfer to different occupations or exit the labor force, such as to retire. According the US News and World Report data, occupational therapy is ranked #4 in Best Health Care Jobs and #19 in 100 Best Jobs overall (2023); and boasts only 1.1% unemployment rate and median annual salary of $93,180.  Labor demand for occupational therapists is expected to be strong over the next decade in all three geographic regions. Employment projections for occupational therapists are expected to outpace the growth of the average occupation in Texas, the Southwest, and nationally. Texas is likely to experience the highest growth for occupational therapy openings out of all geographic regions, at 20.8 percent over the next ten years. This is compared with only 17.6 percent growth for the average occupation within the state. 
	student demand: Student demand for doctor of occupational therapy degrees is well above the average for all doctoral degree conferrals in Texas, the Southwest, and nationally. Demand for OTD degrees is especially strong in Texas, with an annualized growth rate of 48.5% between 2017 and 2021. This is particularly striking when compared with masters in occupational therapy (MOT) programs, which have only grown at an annualized rate of 1.3 percent. Further, data from the American Occupational Therapy Association (AOTA) shows a steady increase in enrollment in OTD programs and a decrease in enrollment in MOT programs. See attached Market Analysis (Appendix Z).
	enrollment projections: This program will enroll 3 cohorts (first year; second year; third year) across 3 academic years (Summer/Fall/Spring) with a projected maximum of 30 students per cohort over the 9-semester program; with one admission cycle each year (June). By year 3, there will be ~90 students total enrolled across the 3 cohorts. The curriculum will begin in the Summer-II semester, continuing through with planned graduation of each cohort at the end of the 3rd spring semester (total of nine semesters). The curriculum will begin in Summer-II semester of Year 1. See attached Budget Model (Appendix D). 
	space: 
	graduate support: 
	equipment: $263,000
	library: $5,000
	staff: $159,300
	faculty: $1,451,560 
	koehler: Faculty professional development, instructional design, e-certified; e-mail support from Koehler
	IT: $15,000
	tuition: See attached Appendix D
	discount: See attached Appendix D
	student fees: See attached Appendix D
	other funding: n/a
	Group8: Choice2
	Group9: Choice2
	Group10: Choice2
	curriculum: See Appendix C
	diversity equity: n/a; graduate program
	candidacy: n/a; Graduate Professional Program. Students engage in a faculty-mentored, small-group research thesis project as part of their didactic and complete individualized culminating capstone projects, predominantly in the domain of program development to impact the profession.
	delivery modes: This entry-level professional doctoral program will develop and implement new courses in a traditional, on-campus/face-face format. Approximately 36 new courses will be developed consisting of the 1st two years as primarily didactic with the 3rd year (3 semesters) of experiential learning. Three Level I experiential (Fieldwork) courses are embedded during the 1st and 2nd years (40 hr. clinical placements). The 1st two semesters of the experiential curriculum will comprise of Level I experiential (12-week Fieldwork) courses. The final semester (9th) will be dedicated to a 14-week Doctoral Capstone Experience with individualized culminating project (non-thesis). To facilitate the experiential courses in the final year, students will also engage in online professional development courses with synchronous and asynchronous elements that align with guidelines/federal regulations and best practice pedagogy. The Koehler Center will provide an initial review to ensure that any new course is in compliance (email communication available).
	oversight: The Doctor of Occupational Therapy (OTD) Program will have a dedicated Director (per ACOTE standards) to meet the administrative management and oversight responsibilities. The Program Director will report to the Dean, Harris College of Nursing and Health Sciences.
	faculty 2: The Doctor of Occupational Therapy (OTD) Program projected annual enrollment is 30. All full-time faculty teaching in the program must hold a doctoral degree awarded by an institution that is accredited by a USDE-recognized regional accrediting body and be licensed in the State of Texas as Occupational Therapists. The doctoral degree is not limited to a clinical doctorate in occupational therapy (ACOTE Standard A.2.10). The program budget supports the addition of 9 full-time faculty (with supplemental adjunct/part-time support) upon full enrollment across a three-year enrollment (90 students/year). The OTD program is seeking professional accreditation from the Accreditation Council for Occupational Therapy Education (ACOTE®) which is recognized as the accrediting agency for occupational therapy education by both the United States Department of Education (USDE) and the Council for Higher Education Accreditation (CHEA). 
An experienced program director was hired as of July 1, 2023 to lead the program through candidacy for accreditation and to coordinate the implementation and program operations through full accreditation in 2027. In accordance with OT specialty accreditation (ACOTE Standard A.2.13) occupational therapy faculty must be sufficient in number and must possess the expertise necessary to ensure appropriate curriculum design, content delivery, and program evaluation. The faculty must include individuals competent to ensure delivery of the broad scope of occupational therapy practice (see course summary); this includes faculty-guided research, professional development planning (capstone) mentorship and professional process courses requiring direct supervision for laboratory/experiential learning components. Two additional faculty lines and one full-time administrative assistant will be added in year one; and a rolling plan for 6 additional faculty lines to be added through 2027.
Justification for 9 FTE Faculty: This overall faculty-student ratio of ~1:10 (9:90) is consistent with OT entry-level program management (AOTA Academic Programs Annual Data Report, 2022-2023). In addition to the Program Director’s role, two of these FTE faculty lines require partial administrative support as 1) Academic Fieldwork Coordinator (AFWC) and 2) Doctoral Capstone Coordinator (DCC) to be hired on 6 months prior to Program Candidacy Application (12/14/2024). The AFWC is specifically responsible for the program’s compliance with the fieldwork requirements of Standards Section C.1.0 and is assigned to the occupational therapy educational program as a full-time faculty member as defined by ACOTE (Standard A.2.7). This AFWC hire is needed prior to enrollment due to a requirement for established fieldwork process and logistics along with two signed fieldwork contracts per projected applicant prior to Candidacy. The DCC is specifically responsible for the program’s compliance with the Doctoral Capstone Experience with Project requirements of Standards Section D.1.0 and is assigned to the occupational therapy educational program as a full-time faculty member as defined by ACOTE.

	productivity: See Appendix E Program Faculty Productivity Table
	collaborative: n/a
	contact name: Michael D. Justiss, PhD, OTR, FAOTA
	extension: 8050
	email: m.justiss@tcu.edu
	Group12: Choice1
	unit chair: Occupational Therapy
	Date21_es_:signer:date: 
	dean name: Lynn K FLahive
	college: Harris College of Nursing and Health Sciences
	Group13: Choice1
	Date22_es_:signer:date: 
	external accredidation: Yes
	Group2: Choice1
	Group1: Choice2
	Text2: OTHP
	Text3: 51.2306
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	evaluation: see attached Appendix B Assessment Plan & Curriculum Map
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